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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF YOUNG
PROFESSIONAL (ACCOUNTS & FINANCE) ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
gAI’s main objective today is to achieve excellence in sports and train & prepare sportspersons to participate

in international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).
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Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizeps for
engagement as YOUNG PROFESSIONAL (ACCOUNTS & FINANCE) on contract for maximum

period of 4 years. The details of the post are as under:

Number of Posts
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schemes are being implemented. IT IS CLARIFIED THAT NEITHER T[‘iE INITIAL PLACE OF
POSTING NOR ANY SUBSEQUENT PLACE OF POSTING SHALL, UNDER ANY
CIRCUMSTANCES WHATSOEVER, VEST ANY RIGHT AGAINST TRANSFER AND SAI ALONE

to time.
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Candidates who fulfil the eli gibility criteria and experience may submit their application, the. prescribed self-
attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.
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The details of recruitment along with application form is available on SAI website i.e.
htt;g:r’fsportsauthorityoﬁndia.nic.in

* Date of Opening Online Application: 23-Dec-2024 (10 AM Onwards)

* Closing date for submission of online application: : 06-Jan-2025 (Till 5 PM)
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SAI ir_ltends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates, SAI reserves the right to cancel the panel without assigning any reason. SAJ

reserves all the rights to withdraw this advertisement at any time without assigning any reason. For any

recruitment-related query, e-mail: recruitmcnt.cell.saig&)gov.in
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Hepdt BT fyavur
JOB DESCRIPTION:
roie] i &1 faazor
Position Job Description
gaT UG (@ar o RN/ TGATd HTHS S UXM, da- GRTeH 3e |
YOU\’S‘Z% o @Rl A Gt AQ, sl aaradien o dara, qaft ETafen
PROFESSIONAL RTe] T IR TRl e fe |
(ACCOUNTS & o TOIC AYR AT AR /AR FIY TG, qUT 3ET, TSRTY 1 o
FINANCE) HIAT

fAfaerZ-Rfdersrsyamsicaagsig @ darfl/siwademaamnT| .
&Eituy, Siuedt e snfe g9a w ef@e s

fac=f Bl & da- SR U=M BT SFUTerH |

SIS U, e, s, Redf wRA e afed s & daftg aaft
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THY-IHY TR 3f7dfed soic & [9og oo Bt R &)

Tl B YReIeh] DT QNG I B b /AoR/S[S
TeAufiRfoRe/Zdem anfg|

Gt srrgferdt oiik Rvef & ary miftres AuiRie/arftfe @ @ dar |
g}, IR BT

YU TE/A&H USRI gRT 91U 7T 3= Sde |

Administration/ Personal matters viz. Pension, Revision of Pay, etc.
Matter related to Audit, conduct of internal Audit, furnishing replies
to all audit reports etc.

Preparation of Budget and maintaining expenditure/vouchers, and release
of grant, BRS etc.

Preparation/Scrutiny/examination/vetting of Tender/e-tender/ contract/
agreements/ MOU.

Timely filing of TDS, GST Returns etc.,

Compliances of foreign Coaches Salary & Pension

All matters concerning Taxation including TDS calculations, deductions,
deposit, filling of return etc.

Monitoring expenditure against the allocated budget time to time.
Maintenance of Books of Accounts viz Cash Books / Ledger/ Broad
Sheets/Assets/Register / ECR etc.

Preparing of monthly / quarterly / Annual Accounts alongwith all
schedules and reports.

Preparation of U.C.

Any other duties assigned by Head of the Division/Competent Authority.
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ELIGIBILITY CRITERIA
TG HGege ghgar | difed givadar HTTIIFH HTHT qifesd STHT
Position Essential \Essential Experience Desired Experience

Qualification %ired Experience

garuear [yl A@Fdl U Bl Hdl o [t o
@ 3R ) [deym/fayfaeey  Miredm/aRas  [[AyfaeraHRE V[ RBRY SR
YOUNG 3 d@/RaisT B Tiie &1 Pecituerigerd # [{Ramkada
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(ACCOUNTS &|fSHl/fai/ara/arfor §1G AdH 03 9N @1 3ud [pEfe  &F H
FINANCE) [&0 # WaerR |[Knowledgein Tally |t of Ifcofad Urifiies &= [3rgHal

%jﬁmﬁ-rﬁu

SEREI 1
NICIRIEIERsi L]
U H < gufg st
(SRS

Bachelors’ Degree
in Accounting /
Finance /
Commerce/

Masters’ Degree in
Finance / Accounts

Commerce or two
years PG Diploma

in Financial
Management or
Accounting/CA/
ICMA from a
recognized
Institution/
University

Software/excel/
data analytics

)

Minimum 03 years’ experience
(In relevant field as mentioned
in JD) after attaining Bachelors’
Degree in Accounting / Finance
/ Commerce from a recognized
University/ Institution
OR

Minimum Ol-year experience
(In relevant field as mentioned
in JD) after attaining Masters’
Degree in Finance / Accounts /
Commerce or two years PG

Diploma in Financial
Management or
Accounting/CA/ICMA from a
recognized Institution/
University.

Experience in any
Government/
Semi Govt./
Autonomous/
PSU in relevant
field.




feuqvft : srga Tt firer Srew @9 aE wravae Derfore givger git &ea & arg g1l T T
&l Hleash srgesm ¥R B safe st orgya & &g & 78t T ey

Note: Experience will be counted only if the same is acquired after the completion of Essential
Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience
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NOTE:

» THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

» MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. f&3ft wa siw arfere: 3ruts fre g THIv Ux &) R Gl ve e e de WiieR) @
fayfarmera a1 s afien ey g o fasan s iRy

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority
(i.e. University or other examining body) awarding the particular qualification.

i. BT egva:
WORK EXPERIENCE:

B4 STHT BT GTaT H aTd gwardvil A FHufafRa o1y w0 @ Swka g1 Tk
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) WIS &7 A9 (NAME OF THE ESTABLISHMENT)

@) WeW TR /Aieal miert & ganer PR Wre § 7@ niter 9 Rufy wy
U Y §dT15 7 81| (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

M) B orgHT B @y (R sduR wewr ok srfged 89 ¥ AfY Iwf@a g
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF
RELIEVING SHALL BE MENTIONED.)

w) ford &7 ¥ Iwfiqar = s far @ a1 wfawe # 9 ve w fAged A1 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

i, 3T XA

OTHER DOCUMENTS:

&. o fafd &1 Uam: SR H1S/cud! Haf Bl 3ic aifeie/aRd) we Bt sid afereT W



Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

. Bl P UIEUIE MHR B FMH Hick (One recent passport size colour photograph)
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iv.
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GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)
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WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-1I).

URTRI UelieRul ez 1 31 & a6, SR &I, i fad T %A # Fafifed axdas
TS B BTl | T-FATUd SxdTay YIS URed H 3Uas R gl |

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

TITANl B hH Y UHR % (The order of documents is as follows):
&. IIGaR P faavul (Candidate details)
@, 5 fafd &1 gearaw (Document for DOB)
1. IR [SUl B 3 dIfciad] (Mark sheet of postgraduate degree)

g, EddIaR UIddsHhH &1 [SUT THIUI-UF (Degree certificate of post-graduation course)
T, S TSI P 3 dlfcied] (Mark sheet of graduation degree)

@, Sra® fSU UATUUT (Degree certificate of graduation course)

1. BT 3IHa UfS BIE &1 (T SRR T80 3 a1 HRITa o1 &1 fardl sifdd g1 =g Q)
(Work experience if any (In which Date of joining and Date of relieving should be mentioned)

ST, TaHad Sifag YITATT UHIUI-UA (Latest Last Pay Certificate)

z. Q9 Iuaie™l o1 udT @A g Qvtdlal‘:ﬂ, g aﬁg Rl (Documents supporting sports

achievement if any)

THTOIGS &) AT G B @) et i ave & Sefigar & WY THE | AR St
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¢ SR Tl faaRur wer A8t H3d & | urfresdr gRfad w37 & g demge fofe uer foy
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The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links
could be provided to ascertain genuineness.

IeficaR] & IRIGd AFCS! & SMMYR TR WETDR P [T AT ST | SHRIT, UrEdl AFGS) Bt
ufd &1 Faee U8 el ¢ o SEfigaR & e R IR fagr faar e |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of

eligibility criteria does not entail that candidate will be considered for the interview. W
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The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,

it

is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by

SAL

Aie: Fufd SWiGaRT #t SRIYR T80 HRa T9Y e § IFRAa e YHIoT UF IRgd HeA
il | PIIUR TEU Hd THY ATIRAF YAV BT 7 Ul IR 7 31 uR Seligan) Ig e d)
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NOTE:

SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL

CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

1. 9w 3R = (TERMS AND CONDITIONS) :

11.1

SHieTd: 39 Hfagrds Fgfad o1 eefera ar af & R g e @t safd o) frd) o gey
AT HIEHT A1 T IRTGaR gR1 30 famt @t e srafdy ar Aifeq orafd & sea & we wEl
BT TIRHHD S FHT fban S ava ® @fe Aifew safy ot et ) ot ®)1 afe =afa
IHIGAR gRT M SR Fa8R fvT S o1 Tafd Seiear &) dfder ot st oft wrf o
et ot fom b1 Seried R a1 foredt ot e & FarER o1 S O S W, s gofaRr,
Peicdl o ATIRATRT, 3R d UTRIT 3R Hraw gRT Fuffa ¥ o werar e &, R
T SRiGaR <t ura ST § o wfder B 5 et of guen & depra wE o)
SITaT |

Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated
by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice
period is not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety
by the selected candidate or in case the selected candidate is found guilty of violating any terms and
conditions of the contract or any misconduct including but not limited to misbehaviour, negligence of duties,
unauthorised absence and such other misconduct as may be determined by SAI and prima facie established
against the selected candidate, the contract will be terminated immediately without any prior notice.

112 Y T Ud a4 (Age Limit& Salary):

UGATH ST TUfed ATy Ja=1++

Designation Age Limit* Consolidated Monthly
Pay**

a1 UeiaR (ot 3R fam) 32 50,000 — 70,000**

YOUNG PROFESSIONAL (ACCOUNTS

& FINANCE)

*x JAHTT el & [T gl qiiveiaes &ac 50,000/- &9 (e faar arenr;

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/- Only.
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F) 3T TATIH- BT F19 . 19017/7/79-R1() feTP 30.11.1979
) A THIU-GH-
o/ ergfRIa S-S/ fget aif -
TG F. 36012/6/88-RT (3.9, 9.) f&=11e 24.04.1990
ST FT9T . 36011/1/2012-]4T (3RT&) faHi 14.03.2016
PITAT U . 36036/2/2013-]T (3RF&A-1) & 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

w* YT DT FIHeTr & Aar FerT BV are AfFal #1 oy & ge P Al yRdiT @
miferaeor § Grfiqare & srdere &1 srafer & avraw g/

** The age relaxation period to the persons who rendered service in Sports Authority of India will be
equivalent to the duration of the candidate's tenure with the Sports Authority of India.

ngeff e & b Paa sregpa/12dt wien # ool Safafy &t iR ot st siftean ey A
B TUMET TS U= ST 31 B AR Y & SR & smeet|

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date of

submission of applications.

11.3 WA W B Pl :- T 00 & TR T FR A7 fhlt 37 HR D1 eld] YT & gl Jld
R &) o, e for yrawn & fanfad 811 oR STy yair-uz/AdTe SR B

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS
/Service Tax Certificates, as applicable.

114 3R WA ;- PRIUR YU B I BT )T 8 R B3 I YR/ Hd el WIHR gl gRT |
=qH efe v, emarily ®F, are/afkaeH, safamTd T, fafdren i, gem foevm v
TSR TS S 3 U =M el B

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 a1 gf:- gafa enaffal & o fsare o1 AR wdten &1 Serh qut saftie wHtan o snyr
W I a7 gfg R R frar smem| urdg @a wiexe grt Ry ufsar & ergar
RafEm aiftirst ofik Teiten afirfa grr €t 1< RymTR=n & SMYR | 7% 7@ $1 a1t I gfs
arLERT

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid

down by SAIL will be applicable. S I ’
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11.7

11.8

11.9

& g 3IHIG 3 SfefiF SR SR TR Ueh Pretex ay & Sffiies Get o et anft| 39 e,
U% AeH db Bl Ui &1 fom aisfiies & o o geoar &1 quiftl, sraaiie fiem,
TITRIET0T 31 & 7Y SRR Heeil , AETHG R HRAWT GRT 39 ¥d A e &) off 9avd! 81 59%
S{TaT AfGTTY 4 SR ISR HATTI GRT R 36012/03/2015-THTH-I foAiep 12 318 2017 T
T (FR=Me) SATATTIH, 2017 & IR ATG@ HGeHIRT $ 7T U 8 Febelt 81 91U & T Faex
a7 UG Qe THI B ST 7R STet e oy § 38 ) 1t agra S|

Leave: Sclected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAL Apart from this the women Consultant may be eligible for maternity leave as per
the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no
S-36012/03/2015-SS-1 dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and
will not be carried forward to the next calendar year.

AT U/ HeaT: Term MRISR) & St & 3iefiv TR IR S & frg.-

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

TS qTAT BT ANDT gled, ot iR @ faa &t
Position Mode of Journey uﬁ-'l't{ﬁ|
Reimbursement of Hotel, Taxi and
Food Bills.

AT URaR (AT SR | S G A gaTs ATl | g1ee SM1dTy & 17T afe 2813/-
fam) T R AIAERT | 30 + o7 TR & R a1 &
YOUNG fore fafe 423/- U dp 1 ot

PROFESSIONAL Air in Economy Class or eh ayl ufafea 1125 3
(ACCOUNTS & by Rail in AC Two Tier 31 HioH faa @t srgAfd T8t

FINANCE)
SRl

Hotel accommodation of up to
Rs.2813/- + Taxes per day;taxi
charges of up to Rs. 423/- per day
for travel within the city and food
bills not exceeding Rs.1125/- per
day shall be allowed.

B : 5gl HEIHGRI®, HRAYT B T ¢ S, T T 3axgsd a1 i € 91 98 oMy gRT 3R
forfed wu ool foy o ara SR & 37 Fromt & st oft oraum 8 ge @ wea €

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

YT IFIGAR DI 30+ RUITET BRI GRT THI-IHT R It 0 gt et ok fodemial
1 FeE AT ST T T8 ofu RUIET St ot T P SIaR Feioat 3R RrgRal &1
e BT | 5% sraaT, S, forerRal 3R RafEn srae & yraw gRT 30 fAderaR
{31 BT HRU FATT 3R AR B} I F 51 S/t fvar s gear gl

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shali discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be
changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing

termination of the employment. W



11.10

11.11

11.12

11.13

11.14

12.

g Seficar &1 Rofdn afterd grr Fuilka sravasar & @ & & o siagsdr &
YR TR AU ST THT 1 UTa =1 81T | S99 Siemal, Iaid ofwaff &b, afe sira=ges g1
Q. famn st aifdfved uiyfire o1 il ueeR & oy &1 gran fove, ama o feawt ok ol
dol § R Y of wxa F forg s1em g || g Fgfaa guieiferes snuR w8l aur 9afd
IENGIR BT HRAYT & 1Y AfFe BT 3rafy & SR WaH & TER B8 3= AR TG0 HA B
Srgafcr el &t st

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the
contract with SAL

T IECIR 3 S quT st Wbed d S O, vemate, Fefe ok o @
el & fde & fadt off T & forg SrieR g $ik afe a8 o1 ura il 8, dl 39
3ifdaT o1 Yo Seaiye | STET | Tt ofaeff yRdT We WiReR0T & HHaTREl TR Ar] Adl
el & e 2 aur el ft PeRR @1 gofaer & e # BEE & oaR fifad ok
MRS Hridrel & o7 STRerl) 81| Tufd SFicar & Jyriva . .T9. (R Faw),
1964 1 UTEH AT G|

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964, to the extent possible.

HTTLIH T P YR TR, HRAWT 37ueh! fgfad oraftr & iR yRd & el 31w IR RiiaRd
PR YDAl ¢ | T8 WY fbar Sira & 3 T RIMTaRU depTal UHTE ¥ foram o avan & a1 39 9ay
o yraur &1 fAvfg sifew AT STem|

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

dfaer ot 3afd TATE 811 WR TfdeT aeh T UHTE ¥ Wad: 81 G 81 e |

The Contract shall stand terminated automatically upon expiry of the term of the contract.

Tafd IHicaR & i fAsare o1 fRaR R adten ot sl ik afe ST o1 e
30féra 7t U AT Y 1 (Tp) HIE &7 A FifeT O1 I9F Tawl § 1 (UH) A1 BT UIRHHS A
& UYTd fo1 I8 PRI FaTT TfgeT FaTE HR & |

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

3maed FA Y- ndf B Fad https://sportsauthorityofindia.nic.in/saijobs foie & A 9
3T 3Mae ST eI | faet 3= HTeH § UT 3G WIDR el [T S qUT I8 gid
3fdipd PR 3T SN dedSe W USIBRU/3AAGT SH HI F Ugd, IWGaRl & U™




13.

14.

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i AU EAT SMESY: ST onded uA A ool 3 1S €A et +ff wfran ot 13 9 wfby
TG AeY | Th IR Gol fhT I & 91E 3MUes] Ha-3se! & $1S seard el faam S|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

ii. \317-1('”5"[ GIIaQﬂ ST R Y W-TA1fd a'{?ﬂ'aﬁ 3AAIS B _Eﬁﬁ (Self-attested documents

to be uploaded while submitting application online) :

1. 5 faf &1 wHmor: SR &TE 104dl/123Y e &Y 3 d1fIehT| (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

2. WS Refire drgar ud SfJHd YHIUUA| (Certificates of essential educational

qualifications & experience.)

3. UNUIE 3R &1 I BIe G'ﬁ?m&i?ﬁﬁ'ﬂﬁﬁﬂﬁﬁlﬁl (Scanned copy of passport

size color photograph and signature.)

4, DRI ROR/AATIT TS H BTH B & 7S T 3% aau e ¥ Iy gam-

PER RS CARIERVIE] (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)

5. "di9aq sifaq HITATT UHTUI-UA | (Latest Last pay drawn certificate)

TG T FHe- Pt 3ifew fafy « effTars emie o &1 w9 Ry man 2.

o SAATEA SHTdGT HXA Bt YRR fAf:- 23-Dec-2024 (W1 FTa 10 T V)
o SHATST TG FTHT HA B ATAH RIA: 06-Jan-2025 (FRIHT 5 79 TF)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

e Date of Opening Online Application: 23-Dec-2024 (10 AM Onwards)
¢ Closing date for submission of online application: 06-Jan-2025 (Till 5 PM)

Mu=ger:

CONFIDENTIALITY:

14.1  HfdeT & 4R, g8 e & i 9afa Swiqar @ ufarad & e geayf ffts foa
SR UIe BT gt 3R S WidaT & 307 SaRaia! &1 [ 1 &1 arm| At oy
SR, faqr faset St s, Rurd, ufrem ster, dae=ita safaard grer, W grer, uesf=
fazamor iR et ot wuchie &1 meTie wew oiR ulerr s, sraar ik il
ST, S &b ich 3R TUTY, MRt 3R dep-iiept Ui, faqum Yurhfeat, SR
B AT Hls 3 T TSR M 81 That & for " TNu= SR Sal Sidl e

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential information crucial to the operation and fulfilling his/her obligations of
the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete, business &
financial information, business methods and practices, technology and technological strategies,
marketing strategies, trade secrets or any other such information referred to as “Confidential
Information”.

142 TG oafeddl B 37 Sefed! & IRafd® g & day H werm miier) &1 gd Wiefd &
o ot gRrep o1 orell o1 vt TenTfRIa o, IS8 Uamur & | o, o foray, a7 fsdt
WW@T%WRWWWW@WMH%WH@T&WIﬂﬁaﬁﬁw,gﬁ_!g&__




LS.

A, URUT, 39 B S HAT & w0 § Upiad [l ft SHeRt &1 IudiT 9am UifieRy o
gafgAf & 31 ovar &, & T ol ot Swcie & o ol & SfeR 9 BRaATs &l
S| g, afe wafa enadf YR gRT T Y WHgeRE & STl $ig Uk, O
THTRIG ST AR & 1 HTs STHGR YR D31 Iredl §, df 301 Ged WieR) &1 fifed
W e IR & 91G gt o o S g

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any
other person without prior approval of the Competent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part
of this assignment without the prior approval of the Competent Authority any such violation will
attract strict actions as per rules. However, if the selected candidate desires to publish any book,
article or broadcast any information other than his/her assignment given by SAI, the same cab be
carried out only after obtaining written approval of the Competent Authority.

143 Pyl &t ol & ERM, HaRt RS snfireies Mo=aar sifAfgH, 1923 & wraur &

e 21 SR Figf @ orafyl % SR SUd gRT THHA 31 18 H1s Ht STHeR! b T
fad B 8T SATT Sl S & e sifdigd =81 81

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know.

144 ARG SHAR) e are # gERi o ufaffic a1 o1 weg el § e, S HRd g W

UITIHRU 3R IRBR & gd & Ulddha ol

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

3 T[4

OTHER CONDITIONS:

. g IefieaR] &) UTe SagH! B T SFHT 3R i fIavor & SfyR W iiw/ai-d e

e wurft &iR 3maee B U WE & T R WET@R & [T JArdT Se|

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

U, =99 SR e | et g At §, wrdv o1 ol sifaw g iR I8 aH gRilear!

R SR 8N | 39 ey § UreuT gRT [Pt +f spamded a1 R R foar w6t favar s

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAI in this regard.

YR T WIS (HIEYT) & U 3T H1g HRUT Ty fpeht +f Wk W e iR/ 9=

| U Bl XE A BT HAUGR TR B

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

. Torait ot fare 1 FRufar & weTferen, waw sifam ot 81|

The DG SAI shall be the final authority in case of any dispute.

. Frafe ot aRe @ orgdy oMuR W ERT 3R 39 e ® Faftd SHERt a1 MR HHa’l &

wu A frgfag & forg famdt oft TRe 9 o1 o S ugd/ie™ A &1 U el gt

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of
a government employee.

7. YW1 & ISR & et 15 +f goenamet fawd @t sl & afieR & 31 gl



Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

. HIEUT H 3TIRgehdT 1 & B TG §U, TP O dgR fobar sern o v oY &} oafdy ¥ e Jy
BT SR YIREAWT & 1Y YR WRBR gRI fae G fbft o Grom/aRaerT gRT s96T SuanT
o2 ST Tl 8 | WG & U™ 91T 1S HRUT AL Ot 1 g, ) BT SIPR TRIA Tl 21

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one Year
and can be utilized by any Scheme/project funded by Government of India along with SAIL SAI
reserves the right to cancel the panel without assigning any reason.

. 5 ey H 3w Srftrger/aus, afe 1 §), Haw YT F deEe IR ST S|

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

z. [l ol faare &1 fRufa F, AR Afew 1 SESh Temxor dy w11 S|

In case of any dispute, English version of the Employment notice will be treated as valid.

. e HRA U Ugd IRfiaaR] o1 g8 YT R A= a1feT fob & o & Frefid @ arsrar <t
DRI B & | S SHIGAR U Wl B! IR 71 3 €, 32 Hll/aas 3 fwedt oft ==or 7 spiimg
SERIT o Tl g
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated

in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified at any stage of recruitment/selection.

e. FMuiRd uReu # 7 9 ot a1 srqul/sreaneiRa o siawaes didr WO U, SHd THTOT O,
oIS /faxyfaemer ot siadferat ot ufy enfe & 3T ure emde i W e =1 fawar sme iR
I SRAIHR & faar s |

Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

5. WA Helf Ufsha ot difa/afafda e as #ea /e 3 @1 sifteR Wit e e, ol
ARG dl TSt al a1 PTs STar Aifed okl fau|

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so
arises without issuing any further notice or assigning any further notice any reason thereof.

5. WY1 1 (10T sifem g ok 39 18, & e ot ot srdfter 1 e =& v smaem

The decision of the SAT will be final and no appeal will be entertained against this issue.

& DU 3 BT 3uSe & forg Fafid wu F euer -7 erprde 34|

Please do visit your email account regularly for further updates.

16. @RS T4 &ATMIBR (APPLICABLE LAW & JURISDICTION):

 Tafd IEREARY BT SEY HRd TURTSY & BT & SR ARSI 3R MR €171 gt
g 37T UIRIYT 3TR =gfd IFIeaR fordt +ft fdare & fuer & for Rieeh ) sigmdt & oM
GAYHR & 37efi g |

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection
herewith.

fewft (NOTE):

1. /3% 9 & [y sifiean Bri@T 4 T 8 Gl el o R 7 wiaar 1 ot 767 agrar wie
g9 S/cTa] FHIGAR 39 724 W 4} €777 & 9 & 125 gar gRiav (@@ 3R faw #7ue g9/
GG & TlaaT B1 GHIC & §17 ) G ¥E G &, e Fq13d FHGaR 377 I7ae &
THIfE & &g (e +ff 7re 5 wwﬁﬁwmaﬁww?ﬁw@m&gﬁ@




Tv ReT Ua & 1305 75 4l FIaar o= &7 o Gabcl) /767 1 @1 ol Wobd] &1 75 /el S70q 14
(GHITTT BT BT S TG 15 & [FGT & HTER G¥ Yo 3] o] Tl HI@dr H Gad 9q
& [T T 617 & [ow v IR B G4 FRAIGar) &1 g =17 T SR GHI HaER 7arT
13597 &7 @5 3% HIBHT & HigiaT 3k qd e 78 Hofl 7 YT i 9hd &

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF YOUNG
PROFESSIONAL (ACCOUNTS & FINANCE) MAY CONTINUE TO EXIST EVEN AFTER THE
EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE
CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE
EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE
INITIATED AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAI. THE FRESH
RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT
TO EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL
OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE
SAID POST IN SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN
THE FRESH RECRUITMENT.

YRTT BT GBI & Gref H1e a5 GRT-, T8 SIEs GHIaT & & Y@ aai-=d GG @l
77 GHGT 3R G [H107 3 [r7 13137 7o Bl Sfie/ 1 1314 Sfaeisia @er gladifiarsi
g7 G 8 339 UawiT & [0 Blafge &% aadl & difl I W 397 o 8 1 06 B8
o} ufreror Wdﬁ?ﬁv g9l g 3Fiqar @ 59 [RyaT 7 Sien@a idaidd

BTIBTT G G BIRIBIT T 13T BT 8HGR 787 G717/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT.

SRABUT: G HA GIFTT 7 47T @7 Tt FFAqare) &) [aaraT 7 Sicn@a a4 [RFHr sk 2l @1 ggT
BT HIT TG ST el ST 8 YT 67 & GRTT 7 197 SR =Tl (6T [7eiRe) & e HIT g/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN)
WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

JUfI@%® (DEPUTY DIRECTOR)
/e B (RECRUITMENT CELL)

YIRGHT J&T BIIITISAI HEAD OFFICE)



