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Balmer Lawries Co.Ltd .

(A Government of India Enterprise)

Ref. No.: BL/Rect/Executives/2024-25-02/01
Date of Advertisement: 10" September, 2024

THE COMPANY

Balmer Lawrie, a Miniratna-1 public sector enterprise under the Ministry of Petroleum and Natural Gas, Government of India, is a professionally managed, multi-location, and multi-business diversified
conglomerate having presence in manufacturing as well as services sectors, with a consistent track record of growth and profitability. High standards of customer service, innovative outlook and dedicated
human resources have enabled the Organization to achieve leadership position in many of its businesses.

PRODUCTS AND SERVICES

The Company operates in various business segments through its Strategic Business Units [SBUs] and Joint Venture Companies [JVCs]. It is the market leader in Industrial Steel Barrels, Greases & Specialty
Lubricants, Corporate Travel and Logistics Services. It also has a significant presence in most other businesses it operates in, namely, Logistics Infrastructure, Cold Chain, Chemicals and Refinery & Oil
Field Services [ROFS]. The Company has eight SBUs - Industrial Packaging, Greases & Lubricants, Chemicals, Travel & Vacations, Logistics Infrastructure, Logistics Services, Cold Chain and Refinery & Oil
Field Services [ROFS] with offices spread across the country and abroad.

CURRENT OPENINGS

The company is looking for qualified and experienced professionals to man a key Executive roles as per details given below:

Minimum Eligibility Criteria
S SBU/ No. of — —
N(;. Role / Designation Funct.iorI/ Grade Vacir:cies Max: Age (onl:A;\rl](I:?IlEj;nU%lglx\ﬁ;g;)ilT A Minimum Preferred Experience Preferred Qualification
Vertica (in UFTAA/ G f India/ S G Experience
Years)* ovt. ot India I_:ate X gvt. (in Years)*
approved Institutes/ Universities
Senior Manager Experience in FICO
1 [Accounts & Greases & E4 1 40 CA / ICWA 115 module of SAP, IND AS and -
. Lubricants in Industry shall be
Finance]
preferred
Experience in Branding,
MassCom, Trade
2 years’ MBA or Post Graduate Marketing, Advertising
Degree / Diploma” in Management and Promotions, ATL &
Greases & Or BTL, Agency Handling,
2 Manager [Brand] . E3 1 37 Post Graduate Degree with 9 Vendor Management etc. -
Lubricants ST > . -
specialisation in Media Science / Candidates from
Mass Communication / Multimedia / Lubricants/
Digital Marketing / Media Studies FMCG/Automotive
Industries will be
preferred.
. . . 2 years Full Time Post
Deputy Manager Greases & full Tlmg Englp eering Gradqate Adequate experience in Graduate Degree /
3 . . E2 1 32 with specialisation in Mechanical / 5 L - .
[Industrial Sales] Lubricants . . similar field Diploma In Management
Chemical / Production
/MBA
2 years Full Time Post
4 Assistant Manager Greases & E1 3 27 Full Time Engineering Graduate 1 Adequate experience in Graduate Degree /
[Industrial Sales] Lubricants (any specialisation) similar field Diploma In Management
/MBA
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Minimum Eligibility Criteria

SBU/ No. of
S. : ; A e Minimum Qualification . : es Lo
Role / Designation Function/ Grade | Vacancies Preferred Experience Preferred Qualification
No. 8 il o, MO Ee | (only AICTE/ UGC/ MHRD/ AITA/ | S0t P Q
Yearsy: | UFTAA/ Govt. of Indial State Govt. (ianears)*
approved Institutes/ Universities
Full Time Engineering Graduate People having similar
Assistant Manager Greases & (any specialisation) working experience in
5 [Contract Lubricants E1 1 27 Or 1 Greases & Lubricants -
Manufacturing] 2 years’ MBA or Post Graduate sector shall be given
Degree / Diploma# in Management preference.
Full time regular graduate
Full Time Engineering Graduate - . . in engineering or 2 years
TS Similar experience in -
. (any specialisation) AP fulltime regular post
Assistant Manager Greases & distribution and depot :
6 [Distribution] Lubricants E1 1 27 or L management will be graduate degree/diploma
2 years’ MBA or Post Graduate referred in management / MBA
Degree / Diploma# in Management P : with specialisation in SCM
shall be preferred
2 Years' Full Time Post Graduate
7 Assistant Manager Greases & E1 1 27 Degree / Diplomain HR / HD / IR / 1 )
[HR] Lubricants ER / HRM or MBA[HR / IR / PM &
IR] or MSW
Deputy Manager
8 [Accounts & Corporate A&F E2 1 32 CA / ICWA 5% Experience in SAP FICO -
Finance]
Those having experience
and knowledge of PhD in Chemistry, Organic
. . . synthesis and : :
M.Sc. in Chemistry / Organic . Chemistry, Inorganic
. : - characterization of - -
Deputy Manager . Chemistry / Inorganic Chemistry / . Chemistry, Physical
9 Chemicals E2 1 32 - . . 5 surfactants, oils and fats - :
[PDC] Physical Chemistry / Analytical - Chemistry, Analytical
Chemistry / Polymer Chemistry and/or those having Chemistry, Polymer
similar experience in i’
- - Chemistry
acrylics, phenolics,
melamine etc.
2 Years' Full Time Post Graduate
Degree / Diplomain HR / HD / IR /
Deputy Manager Regional HR - ER / HRM
10 [HR] North E2 1 32 Oor 5 -
MBA [HR / IR / PM & IR]
Or
MSW
Full Time Engineering Graduate Hands-on experience of
. (any specialisation) handling procurement
11 Deputy Mangger Logistics E2 1 32 Or 5 activities through -
[Commercial] Infrastructure

2 years’ MBA or Post Graduate
Degree / Diploma# in Management

Government E-
Marketplace (GEM)
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Minimum Eligibility Criteria

SBU/ No. of
S. . . A . Minimum Qualification . . ; oY -
Role / Designation Function/ Grade | Vacancies Preferred Experience Preferred Qualification
No. 8 il o, MO Ee | (only AICTE/ UGC/ MHRD/ AITA/ | S0t P Q
Yearsy: | UFTAA/ Govt. of Indial State Govt. (ianears)*
approved Institutes/ Universities
Full Time Engineering Graduate Minimum one year
- _ (any specialisation) experience in sales/ PG degree in management
12 Ass1st?£1atlgAse]1nager Infb:sgt]::]cctsure E1 1 27 Or 1 marketing in logistics / MBA in Sales / Marketing
2 years’ MBA or Post Graduate and/or shipping industry / Logistics Supply Chain
Degree / Diploma# in Management is preferable
Full Time Engineering Graduate
. (any specialisation)
13 [é‘;fésst;“mfkﬁ‘ﬁfr] Cold Chain E1 1 27 or 1 -
g 2 years’ MBA or Post Graduate
Degree / Diploma# in Management
Candidates with excellent
communication skills,
good knowledge of MS
Excel, experience in
Full Time Engineering Graduate customer support,
Assistant Manager . (any specialisation) experience in .NET MVC }
14 [I7] Vacations E1 ! 27 or L framework/SQL .Rest AP
MCA development and
maintenance and with
experience in
aviation/similar industries
shall be preferred.
Full Time Engineering Graduate
15 Deputy Manager Logistics E2 1 32 (any spegfhsat]on) 5 MBA in Logistics and
[Operations] Services 2 years’ MBA or Post Graduate Supply Chain Management
Degree / Diploma# in Management
Full Time Engineering Graduate
16 Assistant Manager Logistics E1 1 27 (any spegfhsat]on) 1 A
[Sales & Marketing] Services

2 years’ MBA or Post Graduate
Degree / Diploma# in Management

* The cut-off date for minimum experience & maximum age is 04.10.2024. All candidates who are eligible as on the cut-off date may apply for the currently advertised positions.
Panel may be drawn as against interviews conducted, if any, during this recruitment process, for filling of similar vacancies arising in future as per the Recruitment Rules of the Company.

** This is only indicative. Panel may be drawn from the recruitment process to fill drop out or future vacancies.
PwBD (Persons with Benchmark Disabilities) are eligible to apply.

SPost Qualification Experience shall be considered as Minimum Relevant Experience for the mentioned positions(s).

#Post Graduate Diploma in Management should be certified as equivalent to Post Graduate Degree by AICTE valid for the year when the PG Diploma has been completed.

Degrees / Diploma (other than the ones specified in UGC Notice dated 23.2.2018) which are UGC recognized Open and Distance Learning (ODL) programmes treated as equivalent with the Degrees
/ Diploma acquired from regular Universities / Institutes in the country con ducted by ODL Institutions recognized by UGC or an institution Deemed to be a University so declared by the Central
Government, will be accepted. However, for ODL degree / diploma in Management and / or Information Technology recognition of AICTE shall be mandatory. CA / ICWA will however not be
considered. Engineering course done through ODL Mode will also not be considered except where IGNOU has granted the B. Tech Degree or Diploma in Engineering awarded by IGNOU to the students

who were enrolled up to academic year 2011-12 with IGNOU and not for post 2012.
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INDICATIVE JOB DESCRIPTION

S SBU/
N(; Role Function/ Grade Indicative Job Description
) Vertical

1. Responsible for accounts, audit, GST issues, budget, MIS functions, maintenance of systems and procedures. Exposure in
SAP/FICO is a must.

2. Providing functional guidance to accountants / other operational heads.

3. Carrying out special studies aimed at reducing costs, improving efficiency and profitability. The incumbent is expected to
keep abreast of significant developments and practices in the fields relating to his/ her responsibilities, viz. accounting,
audit, finance and taxes.

4. The incumbent will be required to provide expert advice / assistance to personnel at all levels of the organisation, if such
need arises.

5. Ensure correct and on time availability of all financial information required to be submitted to the Government, Parliament
and committees of parliament covering accounts,finance, tax budget, plan /non plan expenditure etc.

6. Maintaining accurate financial records based on e stablished norms and statutes.

Senior Manager 7. Debtgrs review a_nd mom’toring and Working Capital management.
1 [Accounts & Greases & E4 8. Leading and motivating a team and getting the best out of them.
Lubricants 9. In relation to his/ her task, the incumbent is expected to ensure adherence / compliance to various extant policies / rules

Finance] and the DOA.

10. Responsible for championing core values of the company, Viz. maintaining high standards of transparency, championing the
cause of customer /client among others.

11. Finalization of the annual budget of the department

12. Finalization of accounts of the department as per schedule.

13. Summarise and finalize the annual write off / write back and provision proposals of the company as a whole for putting up to
the Board including reconciliation of the same with the final accounts.

14. Preparation of monthly vigilance report for the company as a whole.

15. Preparation of report required as per SEBI LODR guidelines for the company as a whole

16. Review of creditors and advances of department

17. Ensure compliance and adherence to internal financial control (IFCR) over financial reporting
Note: The above list is indicative only and not exhaustive
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SBU/

No Role Function/ Grade Indicative Job Description
) Vertical

1. Overseeing a wide array of business functions including branding, communication channels, product development, online and
offline promotions, and market research etc.

2. Crafting blue print for Balmerol brand in order to lead and manage the category and sub brands within the portfolio,
maximizing relevant brand differentiation and the brand communication tools mix for maximizing the sales & profit
contribution of the brand within the region.

3. Creating consumer demand by developing, implementing and executing marketing initiatives and activities for brand Balmerol
in close working with B2B and B2C sales team.

4. Overseeing the Automotive Retail & B2B performance and to make sure the brand Balmerol stands relevant to the target
customer in creative and innovative manner.

5.  Closely monitoring and analysing sales volumes, brand pack movement, market share trends and competition activity and
intervene with brand communication mix and on ground activation programmes.

6. Planning & Implementation: Lead annual communication planning with external agencies (media, creative, PR and BTL), by
developing communication brief and closely working with agencies [Digital & Creative] in media planning, creative

G development and implementation according to agreed brand strategy and communication objectives and agreed BPC
reases & -
2 Manager [Brand] Lubricants E3 investment for Balmerol brand etc.

7. Plan and implement regional/national consumer promotions in alignment with sales to enhance growth of volumes, margins
and efficient A&P per litre to achieve annual business targets.

8. Implement Consumer Marketing initiatives; to develop and successfully implement marketing initiatives and programmes for
“Balmerol” focused brands, to develop and deploy compelling communication to consumers for the brand.

9. Monitoring the implementation of all the above activities and track/review the performance against the agreed marketing
objectives and business targets to ensure effective implementation of brand plan and to take course corrective actions when
necessary to ensure Sales Volume & Gross Margin targets are achieved.

10. Manage and monitor brand budget within the agreed plan and drive cost leadership of all marketing initiatives with no
compromise of effectiveness.

11. Serving as the point-person for developing, implementing and executing marketing initiatives and activities for brand
Balmerol. These initiatives and activities include campaigns (procurement, merchandising, print, web, social media,
broadcast, etc.), events and sponsorships.

12. Any other assignments as may be given from time to time.

The above list is indicative only and not exhaustive.

1. To generate business through exploring new customer and to work in tandem with INDD in order to meet BP of the region.

2. To provide market information on product requirement and keep a close contact with key persons of our customers on
regular intervals.

D 3. Must have previous experience of the territory to be assigned in respect to customers base, segment, products required a nd
eputy Manager Greases & o . o . :
3 [Industrial Sales] Lubricants E2 existing vendors along with competence on del1ver1r_1g techmcal guidance to some extent. o

4.  All other general requirements like depot stock monitoring, payment collections, account reconciliation, statutory forms
collection and fulfilling MIS requirements at times are required.

5. Responsible for developing new business in different sectors.

The above list are indicative and not exhaustive.

1. To generate business through exploring new customer and to work in tandem with INDD in order to meet BP of the region.

2. To provide market information on product requirement and keep a close contact with key persons of our customers on
regular intervals.

Assi M G & 3. Must have previous experience of the territory to be assigned in respect to customers base, segment, products required and
4 ssmtan; anager reases E1 existing vendors along with competence on delivering technical guidance to some extent.
[Industrial Sales] Lubricants 4 Al > - A ; .
. other general requirements like depot stock monitoring, payment collections, account reconciliation, statutory forms
collection and fulfilling MIS requirements at times are required.
5. Responsible for developing new business in different sectors.

The above list are indicative and not exhaustive.
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SBU/

No Role Function/ Grade Indicative Job Description
) Vertical
1.  Client Acquisition and Relationship Management:
a. lIdentify and target potential clients in the lubricants industry seeking contract manufacturing services.
b. Build and nurture strong relationships with existing clients in the lubricants sector.
c. Collaborate with clients to understand their lubricant formulation requirements and provide customized solutions.
2. Technical Expertise:
a. Demonstrate in-depth knowledge of lubricant formulations, additives, and industry-specific requirements.
b. Stay abreast of technological advancements and trends in lubricant manufacturing processes.
c. Effectively communicate technical information to clients, addressing their specific lubrication needs.
3. Sales Strategy and Planning:
a. Develop and implement effective sales strategies to meet or exceed sales targets.
b. Conduct market research to identify opportunities and challenges within the lubricants industry.
c. Collaborate with cross-functional teams to align sales efforts with overall business objectives.
4. Proposal Development and Contract Negotiation:
a. Prepare detailed and compelling proposals outlining the contract manufacturing capabilities in lubricant production.
Assistant Manager Greases & b. Negotiate contracts, terms, and conditions, ensuring alignment with both client needs and company goals.
5 [Contract Lubricants E1 c. Ensure contracts comply with industry regulations and quality standards.
Manufacturing] 5. Product and Industry Knowledge:
a. Maintain a comprehensive understanding of the company's lubricant manufacturing capabilities.
b. Keep abreast of industry standards, regulations, and competitive landscape.
c. Provide insights and recommendations to internal teams for continuous improvement.
6. Sales Reporting and Forecasting:
a. Maintain accurate records of sales activities, client interactions, and project status using CRM software.
b. Provide regular reports to management on sales performance, market trends, and other relevant metrics.
c. Collaborate with internal teams to develop accurate sales forecasts.
7.  Customer Service and Issue Resolution:
a. Address client concerns promptly, coordinating with internal teams to resolve technical or logistical issues.
b. Ensure a high level of customer satisfaction through effective communication and problem-solving.
8. Networking and Industry Events:
a. Attend lubricant industry conferences, trade shows, and networking events to build relationships.
b. Represent the company professionally and actively participate in industry forums.
The above list is indicative not exhaustive.
1. C&FA Contract Management
2. SLA Management
3. Inventory Control & Management
4.  SM / NM Stock Control & Management
5. Periodic Physical Stock Taking and Inspection
6. Coordination with F&A, Sales, GST & other teams for matters related to Stock Point and C&FA Management.
7. Tendering Process for C&FA establishments.
8. Vendor Management and Rating
9. Inventory Placement Planning
10. Primary Supply Management through coordination between Sales and Operations
11. Consignment Planning
6 Assistant Manager Greases & E1 12. Despatch Coordination
[Distribution] Lubricants 13. Release of STO
14. Day to Day Troubleshooting
15. SNOP Process Management
16. SKU, Vendor & Plant Data Management
17. Monthly, Quarterly and Annual Report Generation pertaining to Sales, Inventory and others as per requirement.
18. Any other MIS as required by Management time to time.
19. Face Internal & External Audits and reply to queries
20. Monitor situations continuously to reduce Inventories and SM NM Generation and improve Order Fulfillment
21. Look for continuous improvements in processes, ERPs and other systems to improve efficiency and reduce costs.
22. Draft SOPs
23. Any other job as assigned time to time.

The list is indicative and not exhaustive.
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Role

SBU/
Function/
Vertical

Grade

Indicative Job Description

Assistant Manager
[HR]

Greases &
Lubricants

E1

i

2g89PeNe

- O

12.

13.

Manage domain specific responsibilities related to HR, Employee Relations, Industrial Relations, Administration and Benefit
Management etc. as may be assigned from time to time for unit/ location as may be made accountable for.

Ensure all compliance to all Company policies, manuals, and standard operating procedures (SOPs) as applicable to her/ his
work role.

Provide clarification and support to personnel regarding HR policies.

Coordinate with the stakeholders to troubleshoot and augment E-HR issues.

Provide accurate and timely MIS on key and assigned HR metrics. Maintain and update HRIS to ensure accurate and timely
employee data management.

Stay updated and lead adherence to work related statutory requirements.

Handling roles and activities in SAP environment including Employee Data Management, Self Service portal, payroll etc.
Facilitate communication and alighment of HR strategies with business goals.

Assist in employee engagement activities and initiatives to enhance workplace morale.

Actively lead employee experience management initiatives from on-boarding, employee life cycle transitions till separation.
Coordinate and proactively manage relationship with external stakeholders including Government/ Statutory Authorities
related to her/ his location/ unit.

Manage contracts and contract workers in compliance with applicable labour laws and Company Manuals/guidelines in
unit/location as may be assigned.

Any other assignments as may be given from time to time, which may among other things include handling procurement of
goods & services for her/ his department/ function, handling audits, manage guest/ event management etc.

The above list is indicative only and not exhaustive.

Deputy Manager
[Accounts &
Finance]

Corporate A&F

E2

Responsible for accounts, audit, GST issues, budget, MIS functions, and Maintenance of systems and procedures. Exposure in
SAP /FICO is a must.

Providing functional guidance to accountants / other operational heads.

Carrying out special studies aimed at reducing costs, improving efficiency and profitability.

The incumbent is expected to keep abreast of significant developments and practices in the fields relating to his/ her
responsibilities, viz. accounting, audit, finance and taxes.

The incumbent will be required to provide expert advice / assistance to personnel at all levels of the organisation, if such
need arises.

Ensure correct and on time availability of all financial information required to be submitted to the Government, Parliament
and committees of parliament covering accounts, finance, tax budget, plan/non-plan expenditure etc.

Maintaining accurate financial records based on established norms and statutes.

Debtors review and monitoring and Working Capital management.

Leading and motivating a team and getting the best out of them.

In relation to his/ her task, the incumbent is expected to ensure adherence / compliance to various extant policies / rules
and the DOA.

Responsible for championing core values of the company, viz. maintaining high standards of transparency, championing the
cause of customer/client among others.

Finalization of the annual budget of the department Finalization of accounts of the department as per schedule.
Summarise and finalize the annual write off / write back and provision proposals of the company as a whole for putting up to
the Board including reconciliation of the same with the final accounts.

Preparation of monthly vigilance report for the company as a whole.

Preparation of report required as per SEBI LODR guidelines for the company as a whole.

Review of creditors and advances of department.

Ensure compliance and adherence to internal financial control (IFCR) over financial reporting.

Any other task assigned from time to time.

The above list if indicative only and not exhaustive.

Deputy Manager
[PDC]

Chemicals

E2

SYVPNoUAWN=

Laboratory/bench scale development of new chemicals pertaining to leather/textile/agro/paper processing
Pilot scale batches of newly developed products

Analysis of new raw materials / in-process and final outcome of new product developments
Preparation and calibration of standard solutions required for the analysis

Periodical calibration of instruments available in the laboratory

Handling of sophisticated analytical instruments

Coordination with external laboratories / academic institutes for new product developments
Coordination with other departments like marketing, SCM, Production and QC

Maintaining the records pertaining to new product development

SAP activities pertaining to product development

Any other jobs assigned by the authority as and when required.
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SBU/

Nsc; Role Function/ Grade Indicative Job Description
) Vertical

1. Manage domain specific responsibilities related to HR, Employee Relations, Industrial Relations, Administration and Benefit
Management etc. as may be assigned from time to time for unit/ location as may be made accountable for.

2. Facilitate communication and alignment of HR strategies with business goals.

3. Actively lead employee experience management initiatives from on-boarding, employee life cycle transitions till separation.

4. Provide clarification and support to personnel regarding HR policies.

5. Assist in employee engagement activities and initiatives to enhance workplace morale.

6. Manage and handle HR Business Partner role and effectively interface with Business Leaders in management people issues in
Business teams.

7. Coordinate with the stakeholders to troubleshoot and augment E-HR issues.

8. Provide accurate and timely MIS on key and assigned HR metrics. Maintain and update HRIS to ensure accurate and timely

10 Deputy Manager Regional HR - E2 employee data management.
[HR] North 9. Stay updated and lead adherence to work related statutory requirements.

10. Handling roles and activities in SAP environment including Employee Data Management, Self Service portal, payroll etc.

11. Ensure all compliance to all Company policies, manuals, and standard operating procedures (SOPs) as applicable to her/ his
work role.

12. Coordinate and proactively manage relationship with external stakeholders including Government/ Statutory Authorities
related to her/ his location/ unit.

13. Manage contracts and contract workers in compliance with applicable labour laws and Company Manuals/guidelines in
unit/location as may be assigned.

14. Any other assignments as may be given from time to time, which may among other things include handling procurement of
goods & services for her/ his department/ function, handling audits, manage guest/ event management etc.

The above list is indicative only and not exhaustive.

1. Responsible for handling major procurements as assigned, including drafting of Notice Inviting enders [NIT], hoisting of NIT,
processing Tender Committee Recommendations [TCR], release of Purchase Orders [PO] to successful vendors, verification of
vendor bills and generation of liability etc.

2. Work closely with the Units to continuously optimize cost-of-service and enhance working capital utilization by effectively
planning, monitoring supplier side market condition and developing close connect with the a large base of capable service
providers, particularly in the area of transportation, Equipment Suppliers, Specialized Service providers in the trade.

3. Monitor performance of the vendor and shall be responsible for monitoring and coordinating with the branches in terms of
service delivery for POs placed on TCRs processed by her/ him.

4. Maintain and monitor transactions through SAP ERP system for various modules related to commercial function.

5. Liaise with vendors, business and accounts team for adjustment/ payments, reconciliation and reporting as may needed from
time to time.

A 6. Vendor management and vendor development. Identify prospective vendors, register vendors as per co guidelines, refund of
11 ngg;ym'\giz{aagﬁr In flr_gsg;:lictfxe E2 EMD to vendors (if needed).

7. Enhance usage of MSME vendors and usage for GEM for procurement of identified product and services.

8. Ensure compliance to laid down and applicable rules, circulars, and CVC Guidelines including and not limited to Purchase
Manual [PM] of the Company and Delegation of Authority [DoA].

9. Enhance usage of MSME (including SC/ST/NT and Women) vendors and usage for GEM for procurement of identified product
and services.

10. Responsible for CAPEX planning, execution if any other commercial assighment as delegated on time-to-time basis.

11. Ensure compliance and providing necessary support for CAG, Internal, Statutory and Vigilance audits/inspections regarding
commercial activities.

12. Providing various MIS reports on commercial activities including Vigilance Reports, GeM Reports, tender tracker, capex status
trackers etc. as per directives of Corporate Office.

13. Any Other job assigned time to time

Above list is indicative only and not exhaustive.
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SBU/

Nsc; Role Function/ Grade Indicative Job Description
) Vertical
1. Overall Responsibility of achieving & Improving Business/Sales Target assigned for the Unit
2. Develop market strategy in line with the business requirements and ensure implementation of the same
3. To add new shipping lines, CHAs, Importers & Exporters in client base
4. To maintain database of customers and undertake cold calling to induce growth
5. Keep track of competition and take necessary action to counter competition
6. Compliance on all MIS reports and statutory requirements
7. Monitor the performance of our service delivery in the market and give regular feedback to operation team on the same
8.  Ensuring 100% compliance of Credit policy of SBU
9. Coordinate with Operation team for delivering the seamless service wherever/whenever required
10. Maintaining the statistical data for Port, CFS volume in the region
11. Retain and improve market share by increasing the volume from existing customers and adding the volume from new
12 Assistant Manager Logistics E1 customers
[Sales] Infrastructure 12. Increasing the client base in order to have sustained growth of business
13. Ensuring all the complaints from customers were resolved within stipulated time
14. Maintaining close relationship with shipping lines, CHA, Importers & Exporters
15. Ensure to meet the required contribution of the unit as per Budget
16. Regularly organise customers meet for brand promotion
17. Regularly meeting customers and send the sales call report to higher authorities
18. Monitoring the movement of import containers from port to CFS in order to ensure the customers are satisfied on timely
movement
19. Development & Motivation of sales team members
20. Ensure to achieve MOU targets related to marketing and sales
21. Any other task assigned time to time.
The above list is indicative only and not exhaustive.
1. Overall Responsibility of achieving & Improving Business/Sales Target assigned for the Unit.
2. Responsible for overall Transport Management and coordination with the Operation & marketing team of other location.
3. Monitoring Transport Business at Unit Level.
4. Develop market strategy in line with business requirements and ensure implementation of the same.
5. To add new customers to the client base in order to have sustained growth of business.
6. To maintain database of customers and undertake cold calling to induce growth
7. Keep track of competition and take necessary action to counter competition.
8. Compliance of all MS Reports and submission of all MIS report to the management within the specified time frame.
9. Monitor the performance of our service delivery in the market and give regular feedback to operation team on the same.
10. Ensuring 100% compliance of Credit policy of Unit/SBU.
13 Assistant Manager Cold Chain E1 11. Coordinate with Operation team for delivering the seamless service wherever/whenever required.
[Sales & Marketing] 12. Maintaining the required statistical data for Cold Chains industry in the region.
13. Retain and improve market share by increasing the volume from existing customers and adding the volume from new
customers.
14. Ensuring that all complaints from customers were resolved within stipulated time.
15. Ensure to meet the required contribution of the unit as per Budget.
16. Regularly organize Customers Meet for brand promotion, effective customer service levels and relationship building.
17. Regularly meeting customers and send the sales call report to higher authorities.
18. Development & Motivation of sales team members.
19. Ensure to achieve MOU targets related to marketing and sales.
20. Any other task assigned time to time.
The above list is indicative only and not exhaustive
1. Experience/Knowledge in the following areas:
ASP.NET based web application development using C
Responsive website development
SQLHTML/ Javascript/JQuery/Bootstrap/CSSMVC programming
14 Assistant Manager Vacations E1 Provide application support Good understanding of various types of testing (unit testing, integration testing, system

(7]

Coordination with external/internal business partners/vendors/suppliers
Ensure end to end resolution of customer’s complaints.
Software development methodology knowledge/ exposure

a
b
c
d.
e. testing, user acceptance testing, QA software testing)
f
g
h.
The above list is only indicative and not exhaustive
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S SBU/
Nc; Role Function/ Grade Indicative Job Description
) Vertical
1. Develop and execute detailed annual, quarterly, and monthly operational plans and budgets to drive the 3PL business
revenue growth.
2. Oversee overall store management, labour, transport, and logistics coordination, including warehousing, transportation
(Primary & Secondary), and distribution.
3. Supervise value-added services like picking, packing, repacking, kitting, labelling, and grading, shorting, etc as per
requirement.
4. Create and implement logistics strategies to optimize efficiency, reduce costs, and meet operational demands.
5. Serve as the primary point of contact for clients, addressing 3PL logistics needs and providing tailored solutions.
6. Track key performance indicators (KPIs) and operational metrics to measure logistics efficiency and effectiveness.
7. Ensure high levels of customer satisfaction by meeting service level agreements (SLAs) and promptly resolving client issues.
D . 8. Manage relationships with transporters, negotiate rates, and monitor transporter performance to ensure cost-effective
eputy Manager Logistics e :
15 [Operations] Services E2 logistics solutions.
9. Oversee inventory levels, conduct regular audits, and maintain accurate records to ensure warehouse accuracy.
10. Develop and implement risk management strategies and contingency plans to ensure business continuity in the supply chain.
11. Collaborate with other departments to integrate logistics processes seamlessly and improve operational efficiency.
12. Lead and manage the Carrier and Operations team to ensure on-time pick-up and delivery while maintaining positive
relationships with carriers.
13. Implement standard operating procedures (SOPs) within the carrier department and ensure adherence to safety protocols.
14. Continuously analyse logistics data to identify trends, inefficiencies, and areas for improvement, implementing best practices
to enhance operations.
15. Recruit, train, and manage the 3PL logistics team to ensure success while maintaining a strong focus on cost control and
quality management.
The above list is indicative only and not exhaustive.
1. ldentify potential customers and pursue relentlessly to generate new business in all segment.
2. Maintain records of customer details / sales visits / Compliance on all MIS reports / data maintenance and statutory
requirements.
3. Managing Team Sales activities along with Sales and Revenue targets.
4. Responsible for individual and team performance.
5. Arranging for periodic review and presentations.
6. Should have sound knowledge & experience of International Freight forwarding & to Provide all the information requested by
16 Assistant Manager Logistics E1 the customers like shipment details, delivery status etc. in Co-Ordination with the Operations team.
[Sales & Marketing] Services 7. Follow up with clients for outstanding supported by the Finance Controller Continuous monitoring of market dynamics/
competitor strategies and devise strategies to gain market leadership
8. Assimilate market information and take part in the overall business development through weekly / monthly sales meetings.
9. Communicate and negotiate with the parties (external and internal) to maximize the revenue.
10. Regular feedback from and to the customers to achieve highest level of customer satisfaction to ensure future businesses and
retention of the customers.
11. Perform any other task assigned time to time
Above list is indicative only and not exhaustive.
Note:

1. Online submission of application is permitted on the website http://www.balmerlawrie.com/pages/currentopening between 1000 hours on 10.09.2024 till 2359 hours on 04.10.2024.
2. Avenues for career growth in the organization shall be governed by the prevailing rules & practices depending on the qualification & performance.

For any queries please mail to chrd.recruitment@balmerlawrie.com with the ref.no. of the advertisement and position name as subject or contact 033-22225218.

*Applications sent directly to the above mail id shall be summarily rejected, Applications submitted using the ‘Online’ format shall only be considered.

HOW TO APPLY

Please register yourself using the link https://careers.balmerlawrie.com/sap/bc/webdynpro/sap/hrrcf_a_candidate_registration?sap-client=100#

After creation of your profile, please apply against the appropriate job by going into the “Employment Opportunities” tab.
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COMPENSATION

CTC at the beginning of the scale (Rs / lakhs per annum)
) Initial Basic Pay X Category City Y Category City Z Category City
Grade(s) Basic Scale (Rs.)
(Rs.) Net Take Home cTC Net Take Home CTC Net Take Home CTC
(before deduction of (INR Lakhs per (before deduction (INR Lakhs per (before deduction of (INR Lakhs per
Income Tax) annum) of Income Tax) annum) Income Tax) annum)
E1 40000 - 140000 40000 65611 13.62 62011 13.19 58411 12.76
E2 50000 - 160000 50000 82064 17.03 77564 16.49 73064 15.95
E3 60000 - 180000 60000 98417 20.41 93017 19.76 87617 19.11
E4 70000 - 200000 70000 114870 24.24 108570 23.49 102270 22.73
Note: IDA is subject to quarterly revision as per Government Notification. Figure indicated is for the quarter July’24 to Sept’24.

Basic, Net Take Home and CTC is non-negotiable for personnel applying from Private Sector.

CTC shall include Basic Pay, DA, HRA, Medical (for self, spouse and two dependent children), Other Perks & Allowances, Performance Related Pay, encashment of earned leaves, work related benefits and
Retiral benefits as applicable in the grade as per rules of the Company. Post-Retirement Medical Coverage Scheme is applicable to candidates who are 50 years of age or below as on date on which they
come on the regular rolls of the Company. However, this condition shall not be applicable in case of candidates who join with NOC after resigning from any CPSE, provided the total of past service in the
CPSE and future service in the company till the date of normal retirement is 10 years or more. All the benefits will be governed by the policy of the Company in force and as amended from time to time.

Candidates employed with Government Departments/ CPSUs / Autonomous Bodies should apply through proper channel, obtaining necessary NOC which is required to be submitted at the time of the
interview. In the absence of NOC, eligible candidates will be allowed to appear for the interview, however, no benefit related to continuity of service and/ or Pay Protection shall be admissible to an
applicant who is presently serving Government Departments/ CPSUs / Autonomous Bodies. For candidates who do not have NOC issued by Government Departments/ CPSUs / Autonomous Bodies or those
from private sector the Basic Salary & CTC shall be fixed as per the table above depending on the place of posting.

CONCESSIONS, RELAXATIONS & RESERVATION

Upper age limit is relaxable by 5 years for SC/ST candidates and 3 years for Other Backward Classes (OBC) - Non-Creamy layer (NCL) candidates.

The Caste/Tribe/Community certificate issued by the following authorities in the prescribed form for SCs/STs and for OBCs as per format available on the Company website will only be accepted as
proof in support of a candidate's claim as belonging to the Scheduled Caste or the Scheduled Tribe or the Other Backward Class. Certificates received in any other format shall not be considered for
availing reservation benefits.

(i) District Magistrate/Additional District Magistrate/Collector /Deputy Commissioner/Additional Deputy Commissioner/ Deputy Collector/1t Class Stipendiary Magistrate/Sub Divisional
Magistrate/Taluka Magistrate / Executive Magistrate / Extra Assistant Commissioner.

(ii) Chief Presidency Magistrate/ Additional Chief Presidency Magistrate/Presidency Magistrate;
(iii) Revenue Officer not below the rank of Tehsildar; and
(iv) Sub-Divisional Officer of the area where the candidate and/or his family normally resides.

The reserved category candidates are required to produce the original caste/ PwBD certificate/s in prescribed format as given in our website or of Government of India, issued by the competent
authority at the time of interview, in support of their claim. In addition, the OBC-NCL (OBC-Non-Creamy layer) candidates will be required to submit a valid caste certificate in the prescribed
format as given in our web site as applicable for purpose of reservation in appointment to posts under Government of India/Central Government Public Sector Undertaking as contained in DOPT
Memo No. 36036/2/2013- Estt. (Res.) dated 30-05-2014 from a competent authority issued in the year of advertisement. Further the OBC-NCL candidates will have to give a self-undertaking, at
the time of Personal Interviews if called for, indicating that they belong to OBC-Non-Creamy Layer.

If the SC/ST/OBC-NCL/PwBD/EWS certificate has been issued in a language other than English, the candidates will be required to submit a self-certified translated copy of the same in English.

Reservation & Relaxation for Persons with Benchmark Disabilities as per Govt. rules shall be applicable.

The Upper age limit for Persons with Benchmark Disabilities (PwBD) candidates is relaxable by 10 years (15 years for SCs/ STs & 13 years for OBC [NCL]). Persons with 40% or more Disability shall be
eligible for relaxation. The PwBD candidates must possess a Certificate to this effect issued by the Board/ countersigned by the Medical Superintendent/ Chief Medical Officer/ Head of Hospital of
Government as per the format available on the Company website. Certificates received in any other format shall not be considered for availing reservation benefits. Necessary assistance for access,
seating and scribe/reader in terms of Govt. guidelines shall be provided to PwBD candidates during the selection process. However, to avail this facility, separate specific communication to this
effect must be sent in the http://balmerlawrie.com/feedback within 7 days of submission of application.

Reservation of posts for SC, ST and OBC (Non-Creamy Layer) & Economically Weaker Sections (EWS) will be as per Govt. Guidelines. For EWS category applicants, appointment shall be
provisional and subject to the Income and Asset Certificate to be verified through proper channels and if the verification reveals that the claim to belong to EWS is fake / false, the services
of the concerned applicant(s) will be terminated forthwith without assigning any further reasons.

Upper age limit is relaxable for Ex-Servicemen [ES] as per extant applicable rules issued by the Competent Authority subject to production of proper documents in support thereof.
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e Candidates from SC/ST/OBC (Non-Creamy Layer)/ PwBD/ EWS category must mention their caste/disability details correctly in the application form and upload their self-attested Caste/ Tribe/
Community/Disability/Income & Asset Certificate at relevant portion in the Application Form. In case the candidate does not upload the self-attested certificate in the correct format as
detailed above, such candidates shall be treated as belonging to General Category and no reservation benefits shall be extended to such candidates.

e  The candidate's appointment shall remain provisional till such time as the Caste/ Tribe/ Class (NCL / EWS) certificates and other testimonials are verified and certified by appropriate authority as
genuine. The candidate's services shall be liable to be terminated forthwith without assigning any reason in case the above verification reveals that his/her claim for belonging to SC/ST/0OBC
[NCL]/PwBD/ EWS/ ES category and other testimonials is found false. BALMER LAWRIE & CO LTD also reserves the right to take such further action against the candidate, as it may deem proper, for
production of such false caste / class certificate / testimonials.

PLACE OF POSTING
The initial place of posting may be as per the table below:

Sl. No. Post SBU\/,:::?:::OM Grade Vacancies Initial Place of Posting Category of City Note
1 Senior Manager [Accounts & Finance] E4 1 Silvassa yA
2 Manager [Brand] E3 1 Kolkata X
3 Deputy Manager [Industrial Sales] E2 1 Pune X
4 Assistant Manager [Industrial Sales] Greases & Lubricants E1 3 Chenn?(iélkZEZnow & X- Kgllfal_tjcfktn%r\lvennai
° ?ézlr?:fgcttl\ﬁ;?fgcwrmg] ! 1 Mumbal X The Company reserves the right
6 Assistant Manager [Distribution] E1 1 Kolkata X to create a panel through
7 Assistant Manager [HR] E1 1 Silvassa VA migp?hnaﬂrgﬁgtcgag? dn:tig?ste%& d
8 Deputy Manager [Accounts & Finance] Corporate A&F E2 1 Kolkata X suitable and offer employment
9 | Deputy Manager [PDC] Chemicals E2 1 Manali [Chennai X R ata(e) i e panee
10 Deputy Manager [HR] Regional HR - North E2 1 NRO, Okhla X role at same or different
11 Deputy Manager [Commercial] Logistics E2 1 Mumbai X tocations Su?::;l_to validity of
12 Assistant Manager [Sales] Infrastructure E1 1 Kolkata X
13 Assistant Manager [Sales & Marketing] Cold Chain E1 1 Bhubaneshwar Y
14 Assistant Manager [IT] Vacations E1 1 NRO, Okhla X
15 Deputy Manager [Operations] Logistics Services E2 1 Kolkata X
16 Assistant Manager [Sales & Marketing] Logistics Services E1 1 Chennai X

However, selected candidates may be placed at any of the locations in India or abroad where the Company or its Joint Ventures has its operations and the decision on the matter shall be made at the time

of joining at the sole discretion of the Company depending on the exigencies of work.

The Company reserves the right to create a panel through empanelment of candidates if more than one candidate is found suitable and offer employment opportunity to such empaneled candidate(s) in

future in similar role at same or different locations subject to validity of panel.

Please read The Other General Conditions before applying for the positions.
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Before applying for the post, candidates should ensure that he/she fulfils the MINIMUM ELIGIBILITY and other criteria mentioned in this advertisement. BALMER LAWRIE & CO. LTD. being the

Appointing Authority would be free to reject any application at any stage of the recruitment process, if the candidate is found ineligible for the post for which he/she has applied. No

correspondence shall be entertained in this regard.

All Minimum Eligibility conditions as mentioned in the advertisement shall also be considered as Essential Eligibility conditions. The Company shall be within its rights to reject the candidature

of an applicant at any stage of selection process if the applicant does not meet the minimum eligibility conditions.

No claim of possession of a qualification equivalent to a prescribed qualification would be entertained and decision of the Company in this regard would be final and binding.

In case the post applied for is not mentioned clearly & correctly an application is LIABLE FOR BEING REJECTED SUMMARILY without any correspondence.

Incomplete applications, applications not as per the prescribed format or applications received after the due date ARE LIABLE FOR BEING REJECTED SUMMARILY without any correspondence.

All the details given in the online application form will be treated as final and no changes will be entertained.

Request for change of Mailing address / Email / category / posts as mentioned in the application will not be entertained.

The prescribed qualification / experience is the minimum and mere possession of the same does not entitle a candidate for shortlisting and or final selection. Candidates will be shortlisted

based on the relevance and quality of experience vis-a-vis the requirements of the advertised role. The Company’s decision shall be final in this regard.

All minimum eligibility qualifications, where applicable, should be recognized by UGC/AICTE/ Govt. of India/State Govt and from UGC/AICTE/ Govt. of India/State Govt recognized/affiliated

institutes/colleges/universities as on the date of passing. Candidates, shall be required to submit an undertaking in the prescribed format to that effect at the time of submission of original

testimonials before being advised for Medical Examination. Application of such shortlisted candidates not submitting the undertaking in the prescribed format shall be summarily rejected &

no refund of fees (submitted if any) shall be made. In the event where the qualification acquired is not found to be recognized by UGC/AICTE/ Govt. of India/State Govt recognised University/

Institutes post selection, the appointment shall be terminated without further notice.

The job description(s) mentioned above is only indicative. It may change based on the requirement of the company and discretion of the management.

Only short-listed candidates who are found primafacie eligible based on the details given in the application form will be called for the written test and / or personal interview as the case may

be.

Category (SC/ST/OBC/PwBD/Ex-Servicemen/EWS/General) once mentioned in the application form will not be changed and no benefit of other category will be admissible later on.

The Candidates should correctly enter the Start Date & End Date in DD.MM.YYYY FORMAT for work experience details as the same shall be reckoned for checking eligibility against Minimum

Experience. If any data not entered or incorrectly entered, the application shall be rejected without any correspondence with the candidate.

The OBC candidates who belong to “CREAMY LAYER” are not entitled for relaxation of age and/or for consideration against reserved positions

Relaxations / Reservations etc. for SC/ST, PWBD and OBC (Non-Creamy Layer) & EWS will be as per Government Rules.

Candidates from SC/ST/OBC (Non-Creamy Layer)/EWS/PwBD category should produce the original caste/ class/ disability/Income & Asset certificate issued by Competent Authority in the

prescribed format as given in our website as per the guidelines of Government of India in support of their claim, at the time of interview. In case, the candidate fails to produce the certificate

issued by Competent Authority, his / her candidature will not be considered and his/ her travelling expenses will not be reimbursed.

Candidature of the candidate is liable to be rejected at any stage of the recruitment process or after recruitment or joining, if any information provided by the candidate is found to be false

or is not found in conformity with eligibility criteria mentioned in the advertisement or such information is not supported by appropriate documentary evidence.

The Company reserves the right to fill or not to fill all or any of the advertised positions without assigning any reason whatsoever.

The Company reserves the right to shortlist candidates depending upon the number of vacancies and application received, etc., and also to decide the modalities for recruitment whether

through Interview / Written Test/ Group Discussion or all of these and the venue/schedule thereof.

The Company reserves the right to offer position in appropriate lower Grade & Salary.

Any canvassing directly or indirectly by the applicant will disqualify his/her candidature.

The candidates should clearly and correctly write their mobile number and correct email address. Please note that the intimation for interview will be given through email addresses only.

At any stage of this recruitment process including after recruitment or joining, in case it is found that the candidate has given incorrect information while filling up the online application

form or has indulged in any of the following or similar activity, the said applicant shall be liable to be disqualified, prosecuted and debarred for all appointments in BALMER LAWRIE & CO LTD

and his / her application / appointment shall be rejected with no reimbursement of travel fare.

Has submitted misleading information or false documents

Has suppressed any relevant material fact(s)

Has submitted information not in conformity with the eligibility criteria mentioned in the advertisement

Has resorted to unfair means during the Written Test /Recruitment process

Is found guilty of impersonation

Has created disturbance affecting the smooth conduct of the Selection Process at the centre/ venue for the process selected by the Company or at any other stage

g. Has uploaded non-human or irrelevant photograph.

BALMER LAWRIE & CO LTD shall not entertain any correspondence from such candidates.

Those short listed for the Selection Process shall be intimated through e-mail. They are required to bring the following original certificates as documentary proof along with self-attested

photocopies for submission at the time of interview:

e  Proof of Age,

e  Educational Qualifications (All the Mark sheets & Certificates) [wherever CGPA / DGPA or letter grade is awarded, equivalent % of marks should be indicated as per norms adopted by the
University / Institute]

e Service Certificate of past employment & proof of date of joining & its continuity in the present Organization

. Last Salary Certificate/ Payslips (Last 3 months) (where applicable)

SO OonN T
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26.
27.

28.
29.
30.
31.

32.
33.

34.
. Selected candidate(s) before joining will be required to get Medical Fitness Certificate. Selected candidate who is declared Medically fit will only be allowed to join. Their confirmation will

36.

e  Copy of Scheduled Caste/ Scheduled Tribe/ Other Backward Class (OBC) - NCL/ Persons with Benchmark Disability (PWBD)/ EWS/ ES certificate, if applicable from the Competent Authority.
OBC certificate produced by candidates should clearly indicate that they do not belong to creamy layer.

e NOC (where applicable)

e  Past employment proof

e  Present employment proof

e Identity Proof (AADHAAR / PAN / Passport)

e Latest passport size photo

e In the absence of any of the above documents, the candidate may not be allowed to appear for interview and in that case, no travel expenses shall be reimbursed.

Out Station Candidates called for Interview shall be entitled for to & fro travel reimbursement from the mailing address mentioned in the on-line application form to the venue of interview

by the shortest route as per rules. The mode and class of travel shall be intimated to the candidates as part of the mail sent to the candidates with details of the interview. Candidates

providing mailing address of a country other than India, in the application form, will be reimbursed to and fro fares as per the entitlements, from the port of arrival in India to the venue of

interview by the shortest route as per rules. The candidate will be required to fill in the Travelling Allowance (TA) form at the Interview centre and submit proof for travel undertaken.

The number of vacancies is indicative. The Company reserves the right to increase or decrease the number of vacancies purely on need basis at any point of time during recruitment process.

The Location / Place of posting if mentioned are indicative, selected candidate shall be required to work in any location in India or outside the Country including assignments to Company’s

Joint Ventures/ Associates.

Outstation candidates called for interview will be reimbursed travel expenses as per the rules of the Company.

Any communication as regards extension of last date of application, shall be published on the Company’s website only.

In case it is found at any stage that the candidate is not meeting the requirements as laid down in the advertisement, his/her candidature may be cancelled.

Balmer Lawrie shall not be responsible for any loss of email/communication letter sent, due to invalid/wrong email id/wrong postal address/postal delays/loss in transit etc. No request in this

regard will be entertained.

No Correspondence shall be entertained by the Company with regard to recruitment. The list of selected candidates shall be uploaded on the company website career page.

Any information or communication with regard to the advertisement related to the position or changes in the minimum requirements, terms & conditions, extension of last date of application,

cancellation of the advertisement etc. shall be published on the Company’s website only. So, the candidates must check the Company’s website for updated details.

Any query with regard to the application process may be sought by putting a feedback in the https://balmerlawrie.com/feedback link.

also be subject to verification of character antecedents from concerned District Authorities.
The court of jurisdiction for any dispute will be at Kolkata.

GO TO TOP

Page 14 of 14


https://balmerlawrie.com/feedback

HUs

(HINST [ALHTE 2T Qb Y ISIssT=T)

Balmer Lawries Co.Ltd .

(A Government of India Enterprise)

TesT TEAT: BL/Rect/Executives/2024-25-02/01
amger $r faf: 10 Raw, 2024

ST @, dEferE 3R apfae I A, HRA AR & ded U [HdRed -1 sl 89 F1 3egH, Uh WIN &7 F Yo, Sg-ele 3R sg-ogaay ffay @eg &, e ffewior 3] dar a6 & sereuia & e
e 3T SeTecT 1 Uh GHIT ¢ RebiS ¥ AEh [T F 3T AT, AP eI AR AT AT T A G F AT F a@rd F Acea H Ul e1fle e 7 qarwr we@mw g
3carg_ 3R Fard
et el Ehfas caraEls sHsdl [vady] 3N FYFT 3eFH Ful [ & Aread & Rffen s aE A we e g1 g8 e e R, e ik ARy givsen, se Sad 3R dffafeead dast A
TR # 390N §1 T U G@RT Walfoid A 3 sqaarat 7 o Fgcaqol 3uRRAfT T@er §, 3T, Affof¥eaa ShRER, Fios U, HfAwed AR R 3R sitaer fres afdds [3menueTa]| Huel F e THa § -
Senfirs dRfoir, few & dfvshey, Hfwed, daa & doew, AfGFeTd SHREHR, difviecad AIaad, Hos o9 R Resar 3R siad Hes afddw [3msivwed] dor ik facel 7 e et & @)

FaA= Riga
FOelt e U 10 faaor & HTER U YHE FEUEE B HHE & v A 3R el 9t i aena w1 @ E

o = wj;‘i,::m s mﬁ st T e (e o e S draan e
o (e T st T e e e s g
2 WFRATT WFR @R FiFa Gea/faeaficgre) (@)
. Taudl, ST T &
1 [ZZTWU?;:] mf. & §4 1 40 v/ 3rsEEsegu 1% TERIATSHIST Alsger 3R 3T 7
S FHE F Sraffedr & St
amger 3R vAeE, vdue 3R
IR & 2 aufT THAT A7 AR Ba/RTaEr ydwe & o vad. dréree, werdr gsferer, fashdr
2 eUF [§35] ) g3 1 37 a7 #Afzar e / SR / AccEEar / BfSed AT / 9 e e & egerd |
2T Az reags F QAT F T TAARR 3T GIECTS IS I R TR e ]
=T ¥ sefeant &
grfAeRar & STee|
5 e e & e 1 T ¢ dewear & RN W g . gt # 2 @ &
3 V. P £2 1 32 SV o 5 A &9 H v Jegerd U FATRTR
N T Zafr / RBedar /maeT
. gy F 2 a¥ fr
4| T e & £1 3 27 R SRR w3 o R 1 T 8 2% e s R ETEE
[Plleeffore s | i B R
5 TS TS T & £ 1 ; 9 U SNfeIRer s (F1 fdwerdn) a1 2 a¥ v ] gm;;ﬁ;
ey Rfe] | e T AT S # EAEEeR R / e >

rIfHRAT & ST

Page 1 of 14




(HINST [ALHTE 2T Qb Y ISIssT=T)

Balmer Lawries Co.Ltd .

(A Government of India Enterprise)

FIAH Il ATES

b T Y T Rigeat 1 i N— TR WA (FAA A T oo -
s A TN e T T ST AT A T T sropsi
Y (a¥)* . )
° WFRATT WFR @R FiFa aear/faeafigare) @)
Sofferafter & Qoo
fafAd &ias ar
gt 7 2 a§ @
5 TEF TS Maw & £ 1 ] 9 qoiehifoe SolifraRer wrde (#1$ faeweran) ar 2 af & ] feror ve Bt yeue # FAE s gt
[faawoT] GIECTL TAT AT Jaee F EAdeaer 3l / feeaar’ HIHT T qraffar & st AT
fEaf/fecaa/eades
AT F AT THST
T gryfHAewar & s
) TIHR / TR / ISIR / $3R / TIIRTA H 2 a§
7 [T;z:::] e & £1 1 27 i et Rl Bl o e [ 1
20 IEHR / dreaT 3 IMSIR] a1 TATHSSY,
8 wzugﬁgam a;r:fﬁ:‘q:rug $2 1 32 e / 3msHssegu 5 &9 ey 7 Jrepera
I [aae, Fefas
57 et I A [ St @ Qe / efas @ F Geovor 3R FTaTor-guie e faae, sifas
9 e FiFFweT £2 1 32 ot / oiifas e faae / faeevorerAs @ e / 5 Fegera 3R A= § 3 e e e,
agwwmﬁﬂmﬁm.uw. I Vshfolh, thellfolerd, AeldTSeT TaRevuTTcA® AT
e & FAET 33a 8 faetre, sgers @
e & droaEr
S — U — TR / TIE / AEHR / §3R / TIHRCH H 2 a§ &y
10 e ST - 3 $2 1 32 quRifee FAaeer 33l / Breltar ar vaale [T=3im / 5
IEHR / drea 3 IEIR] AT THATESSY,
| s 5 1 . R SRR T (@8 TR a1 2 T ] ﬁi?@é” G“é“?*’;
[arofSTe)] THAST A7 JEUT F TR =29 / et . -
ATl hI cITdgIRh ﬂoi?'ld
ey
dffareesd 3R/ar R semr jereT & el el
jp | T £ 1 1 27 e SR T (F13 FERI 9 2 a¥ a1 1 ﬁﬁﬁ/ﬁwfm;awua;aé :;H/ﬁcrm/waf
[fesh1] AT I geud § FAaear B3/ Boehar °

&I ST SECR BIam

3MYfet HEer & AT

Page 2 of 14




(HINST WFALHIE T Uebh YUiSIesT=7)

Balmer Lawries Co.Ltd .

(A Government of India Enterprise)

FIAH Il ATES

- 9q ‘\/WR?/ DES . a FFaT Wm(m eI H mé}lﬁ_}ﬁ' FraT dear
aféFds HET*» 1 (o L& ERI G E IRV NG KRV EE A YR ) T
> WHRATST TR IR Tga weura/frafiegmey) (e
13 R 3R Aoz | £ 1 27 piwtos SATARA T (#13 [ a1 2 7 71 1
[ - T AT ST 3 AR R/ R
fRqoTe]
3cptC HUR HIACA, THTH Uil
T ITOT A, Ageh Ferdar A
. 3egerd, NET MVC thaa# / SQL
14 CERin $1 1 27 I ST Tl (F1S A ar T 1 Rest API faesrd 3R W@ #
3] 33319 3R faA== /g
3 & 37egsTa aTel SFHeanrt
I graffsar & seef|
5 39 YSEH T & £ ] - UEeE SR FaE (P [FATAAT) A1 2 aF v 5 difefead 3R gears
[sreTe] Afrea THSIT AT e F TR 2 / oAt ’ 97 Ferdie F TEET
16 wgﬂ;:? & g1 1 27 N . . (s e )2 3 1
[ e T T S # EE R / R

e GATH T IR JHTEcTa AT 3 [T a7 137 04.10.2024 81 & o 37Hgar st a7 [ & e 917 & ad# # [@arqe 33 a7 gaf & G 3des &3 aad &1

YAl @ Sl [ATA 3 AR HAT H 3c9eT gl aTell SH e B RiFadl H 5Ra 3 [0, 39 Al Gl & GNTT HEST FeileRl, afe #1s &), & 67 Ye7er AR 13537 S &l &1
++ AT FHAA Whd AT §1 AT 815 T a1 wfasy & Rfvaat & s & v a@ff ufrar & 89 @R B s awar 8
Nseegsist (daH1% Rediaar arel eqf@d) Jdas #xe & v qrF &1
$ Fiagar & arg @ AFHT F Fleal@a Ta(TEl) F [HT AT qAE e Al e/
'*W#W@m#wﬂéﬁzﬁmm@w¢mmﬁﬁﬁmmmﬁvafswa#%ﬁvmﬁwmmgwgfﬁﬁ/
Raf/fEeenaAr (Fond! Aifew fasia 23.2.2018 # [fase & omar) St fa Jofd! GaRT HwIdr 1o Hia U5 Beed afaar (315106) F1dwH & fGe Jofd! @ AETH & HeIdl e HS0e FEie a7 Fg ERHR GaRT g
faeatagarera it Sfet aTel FEIT GART Helllold e & fAIiAd faeatagamera/aeerl & g Ra/fErelAr & FAwET Al ST 8, & FFR A1 Srea|  glelite, gt JR/AT gaar giqafadr & ssteer Rafy/fereaar & v
IS 1 Far ifaard §1af Hw SsHiseeqe 97 @ a1 [Far sean) 3siver #5 @ AETH & B0 70 SAHIRT G897 ¢ HT faar 761 327 S, Rary §6@ 3 g7 395 & 3o orE @ §faaia # e
Bt ar Breiar genT 3547 &), Gt 5757 & arer deiform a¥ 2011-12 @& 7 @ 2012 & aa & &0 i o4

Page 3 of 14




(HINST WFALHIE T Uebh YUiSIesT=7)

Balmer Lawries Co.Ltd .

(A Government of India Enterprise)

F.4.

Y/ YHR/ afewer

FiFfad A Faor

IS yeEe [o@r vd f&39)

e & ke

$4

veurl 1 qET SaRar 5@ SR gl 1. @rdh, oer o, Sewadr Aegl, aue, wamdra Flf, gonferdt 3 afanst &
TREE & v fSeR | Taud/uhansdian # A gl JMaedE § 2. JWERYT IREre gHah # FicHs Avede
el FRAT| 3. ST A FA, GBI 3 AITe H GUR o & 36T A AN IeqTA FaAT| Geuiy § 306t Hr Sl §
& 98 3 IRETRIcEl ¥ G &t o draiee, ot weT, T 3R AR F Agcaqet e AR gt & s w4
U & FoA & W TR W FRAAT F AT Tle/AEIAT TaTT F T ELIEAT grel, A VI HaRASAT 3eeeT gl
¢ a9 5. @, fad, #X aore, ASA/IR-ASET ST T A FA G Al WaR, TOe I’ dwe Fr aRfadt @ segd w6
& T o el fachy guemsit & @8 3R THT W 3uAHar AR | 6. TUIT Aest AR At & 3R W)
T T R 90 @) 7. SFart fr @een 3 Rl iR SRl 9o yeue 8. vE AR & Aqed F 3R 3y
IRG FE IR 3T FafaA aRomH gIod FEA1 9. 39 FE F Ty H, qguiy ¥ Affe Aleer Afaaimst ik Sie @
Test/ AT iAfRad e B 37 B S §1 10, FH & A A B aerar o H e, T qRefidr & 3=
A F FATC WA, TR & o N qgrar &= 30| 1. {3oer & ai¥s sore &1 3ifaw &7 & 12, Ruila @17 &
AR AT F @it AT ® AT 13, FA & aiF s HeAsT I R g swarat # e 7F sifaw w9 &
3R sifae @rat & Ay Fae aftd a8 & G W@l 14, @I ®9 § F960 & [T Al ddsar RO AR #r 15.
YUY HUA & fIT J TIER Al & AR AT ROE IR e 16, AT & Aeert 3R 3T S g
17. faehr Raféar ox siaRe faeir PRior (GréTweism) &1 sequres 3R aes gRfRad & @ ST gl Fad

Yt [§3]

WA & offsrehed

geury Al & v SEer @ - 1. 5, aR A9d, 3cure [, 3o 3R 3ihaea TOR, 3R aeR
FEUT 3T afed saraas wrt i v @egd s@er # e 2. AR & iR Ao 3R 3u-wist &7 Aqgea 3R
TEU Fe & foU i 915 & AU sq BT IR w8 & AT §5 & S iR an e @ iftead wa & e
SR S5 HeHd 3R S5 TR STHT 0T 1 HiSTH w1l 3. S 3R d2a fehr da & ary Bere F1H AR §U
§is IRl & fow faqoe ggat 3R afafafat @ Gefea, oep AR fsafed #X& 398 AT & AT a4
Ferfed Reer it didh geder & 2wk F< 3R I GARYd FET & oz TRl Telleas 3R 3T alh F wferd
Ieh F T g § 6. Aot AR FRfeaTsT: Tl weifgar @ ifzan, fhefea, dm 3R fidvae) & @y o §urR AT
F Aged HY, TOR dferd e w5 i @ Fis wEifa 3R §Er seget ik aeie ais anfe & fow @eea ddelr
e & 3rgaR AT deer, EereAs e 3R FEEaga & wefddl [Bioed i fhefea] & @y e s w31 7.
i SAEHTAS oedl H TIed ot & fow #471, #ifsi iR 9fd dfiex Ferer v U3 of i gefdy I do= & fov i & @y
o # & / TET 3UFAT JAR B AT ST AR 3 o FEAT| 8. IYHFAT ATV qgell o] e, "SR
Ha sist & forw v ggelt 3R FRFEAT F A 3R TraadE dre] T, 95 & v susieast F v smevs
TR Awfad FXeT AR an) #erl 9. 3wWiad el afafafdt & Frfeaas 1 FeREr 1. 95 aeRia & fav Ak agat
3k wfafaftat # e w0, ar] & ik Teafea s & o ger =fFa & &9 § 77 st 50 ggar iR afafaft
F afrae (@i, W, Bie, a9, drea AT, g@ron, 3fe), s 3R g@e afde &1 12, g@9-ga9 W T Sier arer
3w | SRIFT G hae FHfas § AT dqol 7@ B

39 et (3 R

Mo & vk

ey foeeT & fAT SFAeR g1 - 1. T e Tele & HAETH & TG Scheel el A & B fid B Q@ w& & faw
IMSTASET & AT AP FH ATl 2. 3cUTG T 3MARIFAT & IR 7 FoR I SAFAPRT TereT Heal iR FafAa idqd |
BAR A & YHE sAfFadl & Y [Hehe Huh a0 [@AT| 3. e IUR, TS, MGeTF 3carel AR Hisper fasvansit & daer
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F.4.

T/ YHR/ afewer

FiFfaF A a0

& AT S arel &1 1 e e gl Wfee 3R FY & F g6 aF ddenenl AR A B e ot et Rl 4. 3w
I WA MAQFHAT S B Feldw AlfAeRar, Herae dae, Tar ganE, dufas s @I 3R a#g-aa0 @ ey
JERIHATIHT & QT HLAT 3T g1 5. e & & A0 cqaaqry I [{erfdd el & v SFAer| Suied I dikides &
3R ot 7 B

e veys [3eafas )

e & ke

$1

e @1 SFHERY gl - AT G T TIT FH AT IcTeol el IR & H A F W T & AT IABTASET F w
THCIRT 1A HTAT| IcUTE HT IMEIHAT & TR H ISR N SASNT FeTel FAT IR FIAT IeRTel W gAR A & THqE
fFadl & Y fFFe 696 a0 I@AT| AES MUK, WS, HEeIF 3cmar 3R Alser Foransit & dawr 7§ d9 ey arer 87 &
oe sieera gle AT 3R W & FO g8 IF el ANGAT & F FaTH gl wifev| Bt weih AfaeRe, oA HaE,
GIAT GATT, JUTs B T35 R FHT-T0 T TAIHSUH IERIHABT A QU HE S 3o Tl T AaeqHdTe
naeas &l Rffe & F AU cvaa THfd & & v SFieR| Swed G Tikfas § 3R aqof 74 ¥

HEF TeuS [3gae i

i & ke

$1

giFe 3t Seeiar sa yaR g 1. aes sftierEer 3t @9y gaue: o Hiaer fafesTor darsit i qerer ae arer
IfheH 3eheT & W ATEh 1 Tgulel e AR 3o¢ A A1 o Jivehe &F & AlSfer AEH & WY Holqe Faer
FAT 3R 3AH AIVOT FAT| 0 AEHN K WY Aot 3R Fhrehe AT JTaeTmanst # G IR IR FHTL FaTeT
FAT| 2. Tehetreht AT o e Fraior, Aot 3R see-fafise raeasarst 1 aga A Jefia el o e
foraor gfshanat & dehelishr FaTfal AR TSl & T TEoll| o ATeHT 1 Io7ehy TARIST Tget HaRASAHT 1 N Al §T
el STl &l T &o1 & FURT er| 3. sy wihfar 3 Aeem: o fshr ol & qu e ar 368 s et &
T et Tashr Torhfordl i fefla 3R @] #3110 T A SR 3R S & ofed Al & WY W@ GIARET
U Jegeredl, Tl AR el o STerha Tl o I GRARYT AT T 3efee IeEor & ATHT 3R IOTerEr HeThi BT Iearerst
XA 1 5. 3cUG 3R 3T HT AT o FHUAT T ffghe AT &THAHT T cAIh HAST FATC WA 0 3TN & AT,
fagat 3R gfaeadf aReed & a9 @1l o AR GuR & T 3iaRe &t # 3aefe 3R e yere e 6. ok
Raiféar 3t qEigameT: o WImus diveday &1 3uder Fwe ekt arfafafta, e seteee 3R afiser @ fufa & ade
RFE FATT IWAT| o T Ted=, IR &F T 3R 3 g Aty W yaus & FafAa RO v #:=11 o T+
kT qaigaTe fasf@a aa & v 3dRe Je & @ Fgder &l 7. Aesh JaT 3R FAEIT FAE: o AqEeh A FAAw
A TN | ST gl Fifos 8, dqot 78

TETF v [[Faro]

WA & offsrehed

1. @ U URU HeY YU 2. THUAU Yot 3. Seagl @907 3R gaue 4. vaus / tavs &ie @EEer ik e 5.
frafia sifas Tl aomr it PlieTor 6. weiw e 3R A U5 ThT yeue @ FEfia Awer & fav e U v, fashr, Sieadr
3R 3= &A & WY gHAFaT| 7. A U3 vwe gfaseml & o Afaer uftear) 8. faskar weue 3 W 9. 3=l o
cenfeler 10. T 3R aREres & o @Hea & Aegd & wAfAe Il gde 11, A & IS 12, 9907 FHead 13,
THAIN R FEA 14, RF-gfales gaEar # fFaror 15, vquasid gfmar gaeer 16, vaay, f&sar AR caie ser yeeue 17.
T3, gdedl, 3R 3MIeTHAT & AR 3= g3l T Feford A, fFAEr 3R a1 RN R Fw=r| 18, gaerT gany
FHI-GAT W 3T 3 e off gaee gaar gomelr (TAsmsed) f RAE 19, 3daie 3R g J@aleT 1 @ s
3R wreaAl T IO AT 20. FeALT AR THUH TATH SR H FH F R A qfd A guR w1 & fAw oenar ufaat &
AR e 21, gefal & GUR 3R a9Td # FA G & T gieansi, $3R R 3w gonierdt 7 R guR i derer
FEAT 22. TEHI T AHlGT IR FEAT 23, FHI-FAT W AT A0 37 FH| G Aiobfas § A dqOT 77 8

HERI® YU [ATd TATE]

Mo & vk

g1

1. AieTa AT, FAAN ey, e @y, gerEe 3R A seue safe § wefa s fafiee rseat @ v
FET T F sHE/AUE F T gET-gFHy W) AT 7 gohdr § 3R Sas AT SaecE s S @hdar §1 2. wuer dr el
e, qieasei, ik Ao Fares 9fansd (Tasidn) S e 39 S & IR AR e 3. Aed daree

Al & IR F FFAA A TasdaRor IR FEIAT Vel A1 4. $TIIR el F Haror 3R I3 se F v Raurd &
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F.4.

T/ YHR/ afewer

FiFfaF A a0

Y GHFT ATl 5. vHE R @fdse & av rmar Atew W ade 3R §HT W wAImSTE Yele del| e R aey
W FAART 3T JaUA AR Fel & AT TEARIMETH R qAC @A R 37T JreFqaq Al 10. sifaaifEar, wrem Shae
Th & TG H AR JUFIOT A FHAAR] T YU Tgel H AT T F Aced Tl 11, 39 FA/5HS § Haiftra
TERATE TR |fta aed Raura & @ Ul F1 §Head 3R AT §9 @ wEUd S 12, J6) A S 3R
Foel Aparet/Renfadel & et # swS/EY F et IR ey ATHFT F gaT @, S & Ao S Fwar g1 13,
=g el o i & QU aE, S FHT-EHT W U S @ed §, O se DSl & A e ey & v A ik
Jarstt & wlie, dErdeT e, wfafyFERiEd yeius # gdus e affe g aa §1 3Wed g Fad idfas § 3R
|t A8 R

39 e [oar Tg 3]

HUNE T TS TH

TSRy i yHE SEAeRar 58 veR gt - 1. @i, Hif3e, Shuedr fegl, aoe, wransty st % fov fSeer, 2. vonferat
3R gfras 1 wERErd| 3. THTd/RER & 3 A §1 4. ARy AR YHEl H GhricHS AFEdE Jer
FAT| 5. SFTT A A, T8I AR AATec 7 GUR & e W Y 3e72a 1| 6. TeunT § 39ef i Sl § 76 a8
9 R & Tt S oraie, JifSe, faa iR &t F Agcaqel e 3 genst ¥ e w1 7. geury @ Heee
& Tl T W FFA FT AT FAG/FETIAT TeToT F T AR g1l TS T ITALIHAT 9ot g ¢ 8. Wi, o,
FR Fole, WeAeAl/IR TSTedl 7 3T T FaX FA dTel TWHR, Te AR e B AAfGE H 9dd A & v naeas wsi
i gE=3i & 78 3N FHY W s gRARad #ET| 11. U6 A8 & Aded AT AR 37 IR a3k 37 gafas
aIedT FEAT| 12, 39 F F Wy #, geendt ¥ e dger Aot/ Pt it e # ares / e gaftad e @
35fE & S §1 13, FU & FqA Hodl B FeET & & fov OeR, YT IRERTAT & 3T AWH F S0 @, gE &
HEY e & 3UANET I qordl A1 14, AT & a1 gofc 1 A T 1, 3G & AR f@amer & @rat 1 3ifaw &
&l 15. 3ifaw @t & wrer aniee vfRd @ A @@ & A g Fuel F affe wse 3iE / wse 3% 3R geue gt #@
g F g AT AR AT &9 A1 16, G N F AT Affw gawar RAE R w17, g Fuen & v q&
TR Renfdelt & ER smavas RAE R FE| dle: IWIFT gal Fad isnfas ¢ aur dqor 79 §

39 gees [ER]

Hishfrr 1 faaRoT 199 / 6T [ F / FETSl JHEROT ¥ FER AT THEA HT G / 9 Tl fahd 2. 79 @i
3cUTEl & UIIele Tohel o9 3. AT Hed AT / SA-918F & [aawer 3R AT 3carg e & 3ifas aRoms 4. fagewor & fow
ARG AT FATUEAT T AR 3R 370het 5. JANMATCN H 3Tl IYHON FT JHaftrs 3ielichal 6. TRSH [ARATHS
YN I FHTEA 7. AT 3cdre fera & fow amgdr garermenst / deiftes dwuet & @ gaeay 8. Ao, vaedes,
3eutes 3R FgE S 3 faemel & WY §Head 9. AU 3cUie A & Hefid Repfs &ee w@er 10. 3cure e @ wefd
THedr afafaferr

10

39 Y§Udh [HATAd JaTY]

&RT AT TETYT -

1. AT TAETESA, FAANT Gy, dAPE @9y, g AR o geue scarfe & Hefia S fafdse SereiRat & geue
T T F sHeYT F O TET-gHT ) AT S ghar § 3R Sas QU S s9ar ST @ehdr g1 2. cIraantie agat
& WY AT HEUA OEHAAT & FER AR @@or w1 glaursee geq=) 3. 3iF-aifEer, wded Sae @ aRade § a9
HAIMG T HHAR IHT T TGgall H TG T & Acfed HET | 4. AT Gaee N & aR & FAG 1 wosdranvor
3R HETIAT FeT FIAT| 5. FEEIS H Hellael el g PR F31a Ifafaferdt 3 qgel F FerIar A1l 6. AT AT
SAHT FSHER HT AT &t wefta 3R Ferrem 3R oew det & veus & delt & Aegl W Seww e & ary e
T W ST FAT| 10, FHAN 3T Yeera, TT FaT Need, W 311 Alee THAAT arreaxor #F sfffie 3R sfafafear
FOTelaAT| 1. (9=l I oA & Tv oy welh i Aifcral, Heparer 3R #A=Teh Farerd GiRaTall (Tasidh) &1 Jiegare
gARad #= 12, 31U TE/sHE & Fafd aeEryduias niteol afta sl Raurst & e g9t & aa@eay ik
AT T A YU FAT| 13, A HH FeAr 3R HoA Asra/feaniagel & o 7 shs/eue F el 3R ey
HTAPT FT YT FAT, AT F AT 7 FRar &1 14, THI-FAT R QU I arer FS 37 F, 5@ 37 ardt & 3remar
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FiFfaF A a0

38 e & fov aegsit 3R dant & wlie & g, it 1 gureen, Afaf/FERsa yeue sants affe g Jed
1 swdFd g Fae wiEfaw §

11

39 g [arfOifoash]

AT SeThrgFR

gl fAefaf@a & fav SrAer g « |l av ygw wlie & gerres & fav Seaer, Sad @fder smiaor  [vasnsd ar
AHlET IR AT, TAINEE A AR KT, fAfaer afafa fr ot [Eim] fr gftear s, awe fAshanst & @le smer
[Fr3] ST e, Rshar et & Tearaet R SAAT Seuee e NS anfAS ¥ o wemEr §9 F Aol S, 3Mfciadr Tar &
ToR Feufa &1 TeRET ad 3R aTe dar geranst & 93 3R & 9y e 9% AERd wE a9 H a6 @ @R
o Fe R wrdeler g 3ualer &t dore & fov sHsal & @y Aae HF wer, Ay ®7 & aRagd, 39eor
YfTFATHT, SR & AT Far veranst & & 7| ¢ FFar & ueT A FIRE FE 3R 3EF GaRr Tt SR )W
T N3 F v dar TR F Feot #§ arEnst & ary [AIRET AR THeey & O SEeR g« aEs-aaT |
INIIHATHR FHATANSTA/ITA, FATen=l AR Reféar & fow fasharsti, sgawry 3R o@r & & @Y Gud a0 3@ * fashar
e 3R fashar fwra| denfaa fashansi i ggare ater, sl & afadel & 3egar Rsansit @ dofia e, fashansi
FI SUAS AIH HAT (I TS @)1 © Tgaret v 3curg AR At fr @l & fow vAvaeAs hdanst AR Sheww &
3T FT FEAT| * FA F Tl Aarer [deA] 3R wrReor (@3] & afafftdsa afta ofed s aw T =@,

e 3R @ forsl, oot SR Sl Renfadelt a1 seoes gaRad axer « ggae v 3o iR darst @ wle &
T THATHTAS (TEA/TE/TEr R Afgemst afRa) fAshanit 3t ShSuE & 3UAeT # FoE| ¢ ke FETeT & HdAt &
HTER Fefhar RalE, shsvar Rae, Afder ¢, Foew ®ew a afe afta afifoas afafafat w fftes wamsea Rard
G FAT| * WAT-HAT TN AT IR NS 3T | 3WIad gal e AhidE ¢ dAr FYO7 67 o

12

wETTE et [

ATy sahrReFR

$1

Teull et & fow oter gl 1. 3@$ & fov fuiRa soqam/fdh @ & ared aet 3R gumey & ww e Seenr 2.
SIAHTT BT HERTHAIN F ITET TSR O AHfid e I’ 3@ Feaas gRARad e 3. aqeH IR 7 75
RN argeg, Muaw, 3maTas 3R FATTHT HF ST 4. TER F 3EH A0 @A 3R [FHE & IRT WA & AT Feg
Fifoler FeeT 5. gfaeael T Ao W@l AR gfaeaat & JEer s & fov nawas Fiars e 6. @ vty Rt
IR denfors ITaRIHAIHT FT T 7. R H gAN FaT R0 & vede & TrereEh s AR 36 @ dEres i @
fFrafaa afafear o 8. vaey i e AT #1 100% egarerr gRARaa Fa 9. Fet /s off 3raeas @, ety ar gere
A & fow o a7 & A GHeaT w14, R agew, dvgy, smaas 3R Faas & @y afass g9 Jaw @
15. 91 & AR SHIS & HAWWH TETCl HI QN HeAl FARES F&T1 16. 515 TR & fav Fafda w0 & aes Jok
AT T 17. HA@T &7 @ aget ¥ Beem 3R 3T AR @ G Fia RAOE deer 18, TEH A FHT W
IATSTET A HISE e & AT deME & WMUGTH Teh I SRl I JHATSE! S PR = 19. st & & gewdt &
fawrer 3R SRom 20. AR R R @ FEftd vasyg dedt # ured e glAaRad wer 21, FHG-EHT W diar arr #is
3T | I G Fae @iefaw § 3R gt A

13

HETs gaue [f[Sehr 3T
fquTs]

Earry

$1

veurl) et & fav fSeer glem - 1. gi$ & fav AuiRd sgaar/isd aeg # yred w3k gure i ga7a Seed| 2.
AT IR JoUT & fovw SFAeR 3R 30 T i Fare 3R [{uoe &9 & @1 GFHad| 3. 3PS TR 9 IRagT
A H TIREN| 4. AR HERFHAIH & ITET TN e ARl Hwar 3R 38 & wrficads # gafad
ATl 5. SHIEE i o] gefr & AT amgsh IMUR H A AEH F SAsAT| 6. A H STEH TAC @ IR e
URT FA & AT Fles Fifelar &A1l 7. Gfeqel W AR T@ar 3R Ffaedel 1 gawaer & & AU 3raegs Fas |
8. @l woTy RUE &1 srequrert 3K fAfése @oe dar & fieR yaee I Tshh wA3msed RAE yegd Tl 9. aoik & gAY
Tar AT F vede i TRRET 12, 87 7 Fes o9 36T F AT I3aTE IR ST FAT @A 13, FAlo@r Jww
diegA Fgr 3R AT gl F dlegd SIS IR REGeN! &1 a0 t@er 3R gurar| 14. 95 gafad awar @& aes &
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Tl Rt o1 AUiRa @77 & fiay @A g Sv| 15, 99ic & AN $HS & JaeTF AN H QU a1 ghaatdad
| 16. Fs YAR, FHET Ak Ja1 TR IR Fa AdAor & fov Tafaa w0 & s B @1 smise a@rn 17, Faffa &
& et § e 3R R wiar Roie = ifteial a1 ds@r) 18, R &9 & dewat & e 3t sjom 19, Rwore sk
eht & waftd wasiiar AN Fadl 1 yred el GRARET STl 20. FAI-HAT W AT T FS 3T FE| IRIFT g
hael Hishlersh & 3 Fer =7 7

14

TS T [N

CERIE:

$1

TEURY ATt % foT fSeeR g - 1. Aefaf@d aiEt & 3esa/ae: « d@ &7 3u3eT #h ASP.NET 3mumid as
UCahelel 3ae#ic * 3aierll dedse 3aaadic * SQLHTML/Javascript/JQuery/Bootstrap/CSSMVC Wranf&er * uftereherT
FAG YT AT Tafdeet FHR & GETON T 3T west (e Tl whieor wiaor, fivee alietorn, sueredT FEeta
qleToT, FYU WA TAETON) © AEA/IHARE AR ARMER AT/ Aqfdadiadt & Ty weeay o age H Rt
FYE F I Tk FAMU AT 1| o HiredR ok geufa &1 wA/31gea SWIF G el Aihfdh &
3R FoT 7§

15

39 Y&t [Jareld]

i & ke

Teury et & fow foeer glem: 1. 3PL iewia &1 Toied geftr &1 Toe & fav fegd aiffes, Yafds st e afEmres
et 3R Fore fawfad 3 Tvwfea Y1 2. datesfe, aRaea (wafas ik Acaffes) i faar afta a9 =R weue,
A, IRaea IR e FHead H ST F| 3. HERTHAT & HFaR [ferar, dfher, dafkar, fefear, aaforer siv AfEar, afféar
fe Sl Aegattia Jarslt & TIREN T 4. AT N IFHOT G, A9 FH e AR aREes AR B QU e & o
e IO & qA1¢ R ofe) Y1 5. A & fAT Fudh & gruffw g & &9 A S A, 3PL e Sl 1 Fafead Y
AR 3TET FAT Yelad HY| 8. TrHUIRT & WY Hetl HT Jaera HY, &3 9T acehcd H R AT-Feardy I8 FammT
gAfad Fa & v giauicy & wede @ FeRet ) 9. sEr & TR A e wY, FafAd it St 3k e &
Tl gaitad axer & v ade R sare @ 10. 3MYfd s@er # saais TRavar gHkad #we & fav i
SaUe O 3R 3mREAes At @ [ iR oy #1111, e afhasd & dgerdr & vhighd w1 3 afRarers
eIl 7 FUR A & AU 3 [3emit & @ Jgdier | 12, 9IS § HTY FhNIcAS HoY §eAC 3@ §U AT T AF-319
3R FBehalr glaRad e & fov ags 3R Fures 87 &1 Aqed 3R J&eeT HY| 13, a5 Q9T & #fie] Aol Herel
st (TES) F Aep #Y SR G dermie F aree gead il

16

HETS gaue [ 3R
R{uur]

MAw & ffsrched

$1

Teur et & foT foFAeR g 1. Sifaa amgert dr 9gare e AR @l a7t I A7 S 3cUed A & folv AR
S FAT| 2. Weeh faaRon/fashy arnaiiash vasmsed Ruie/ger taare AR e 3raedshdns & eareld 1 Rels gerw
a3, o 3R T daw & @y & dr foshr afafafat & geus aRarnl 4. SafFaea 3R a9 & ygde & o SEer
gl 5. 3Mafereh FAteT 3R Tl Y SAEEAT FAT| 6. HAUSET AT AT FT 3Heol A AR Hgerd g a1few 3R
ATl O & A1 GHeaT H AEH Ry AR 75 G ATEr o Rigse Fawon, Boiad fufa anfe vaw w@m 7. o
s a1 FART J@RT & fAT JmEEr F AT Blell HT FE, TR H afaieanafaeadt oEfaat @ TR FeRmw
FET 3R TR F Aged FIAS F & AT WY FIR FEA| 10, T F FRGR AR et B a0 @S F v soaan
TR & S e Ted FT & fow apHt § 3R 33% fov Haffia sds goa w6 @@ -aag ) A e GG s
FE F QU AN A IRIFd AT Fad Aihiad ¢ AN FYOT 76T 5
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(HIRETT =7 BIe 6T 9ah Ylcissr=1)
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&I &

. J9EIEE hitp://www.balmerlawrie.com/pages/currentopening W 10.09.2024 &I 1000 &of & 04.10.2024 & 2359 &1 % HfeTIgal NS STAT H& H AT T
2. HE A FRW e & AT Qegar 3R gge F 3uR W) yafod AT 3R gt ganr anfaa g

el off et & fAw oA Rramas fr weot Wewr 3R RAww # 9g & aw7 F WY chrd.recruitment@balmerlawrie.com 9 AT FX AT 033-22225218 W HUF F|
» ITFT AT ATES W AT A AT HAGA F A WIS FT AT SAT0M, "HAAGA TET FT 3G FIF S 70 WG W @ Fran Brar sweam|

il G

Fuar fofeh https://careers.balmerlawrie.com/sap/bc/webdynpro/sap/hrref_a_candidate_registration?sap-client=100# T 39317 &Xeh &G T Gl

YA ABISS Tl % ST, HUAT "VSHIR_F IaER" &0 WSy IUGerd aAtepdl & v 3mdest Y|

LiG 1)

YRS e A e ¥ ddh (v/amm gfa ad)

A ddeT

N X’ ol ereT Y’ Aoft e ‘7 Aoft el
Iz A ATAATT (3.) )

AT TF AT F AT F AW
o e Gl v A
(FT Feldt F ga) (FT Feldt ¥ vga) (FT Feldt ¥ uga)

§1 40000 - 140000 40000 65611 13.62 62011 13.19 58411 12.76
&2 50000 - 160000 50000 82064 17.03 77564 16.49 73064 15.95
£3 60000 - 180000 60000 98417 20.41 93017 19.76 87617 19.11
§4 70000 - 200000 70000 114870 24.24 108570 23.49 102270 22.73

Reeqoft ;T WERT HAFET & IgER AR Feue & e §) qutr R Sers24 @ Rdew24 & A & v g

ol 817 & e F%e arel A & fow affs, ac ¢F 817 3R Al W Fwsiiar 787 fFar a1 a6 g

WA H HT A, 3w, vadRe, Rfwcar (o, ofd a1 gl 3R &) fa sedl & fv), 37 e vd o, Yol & Haftd serart, S gefdl i ARdiaor, F Feth oier 3R Fuel & fruHl & eqEr A5 H areg
Yarfagfa amer anfiier g1 Reawie & o AT Fais A 30 3Fiicart W ar el ¢ [Sieedr 37 30 al@ & 50 a¥ a7 389 &A §, 99 § &0 & afad Ia 7 ara §) graite, I8 o frdr o ddieas & s&drr
& & aTe fAd gl are 3Efleart & A\ # o) A gl dord & ey dariagfa B afe aw ddieas § Qo dar AR el F 3w S ar w1 Fo Aer 10 a¥ A 3w grl @ o Suel H oy 3R sEg-way
R FMfa Mfa garr Hafa g

W faamet/dfrag/eaad et 3§ R 3FieaRr! # 3ads T3 Jod a0 3fad dlie @ 36 T Ay, o WechR & T STAT el Maedd gl U3 & 37 #, 917 3dlcant & iR & fav
3uftyd e &1 At & S, aed B, dar fr Gerar sihvar daa gran @ @dfd WS o ot 39 Irded A Ewd A g S adHe § W ame/ddvay/saay e # dara g 99 3edieart & o
TR Fasme / Aoy / T At ar el e & @l gart S v 6 8, 3% v ger dde 3R ARl Giftder & TuIE & HUR W W &Y A difl & IFER aF R S|

R, ge s smaor

o YR SIfA/EgRT St & sEdleart & fav Fal g @a # 5 a¥ 3R g Rosr a9 @) - Al dw (i) sEdieart & fav 3 af # ge g

o U T ITAFE W 3UAY YFY & AR THAVTHS MR NN & forv Wefia vt F Seafaf@a sl garr SR sSifd/senfa/ager s Sad 3EficaR & g Sifd a1 g Seeta a1 3ed
o a9 & Wl o & Fd & &9 7 TSR FAr Feen| Rl 3w O 7 9red GHOTIE 9 3RETOT A1 e e & fore faem st R see
(i) Fer afwanfaied o Afeee/Fmarczugeaa/sfaied sagFa/Red savcyyas Aol wesisl aforte/sudsa afowte/args Afseee/Fdaty Afege/sfaRed qere g
(i) FET WS Afereee/TaRed geg wihsdr afoeceadsd Afoeee;
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Balmer Lawries Co.Ltd .
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(i) TrorET RAFERT S TEHEGR F UG F AT F oA g 3R

(iv) 38 & &7 39-FemiiT 31fOerr S8l 3dlear 3iR/aT 38w aRaR G 9 ¥ BT ¢

HRTETT Ao & 3Ffcary i HU S H [ A & O WeedR F AT gAN JTEISE AT AR HHR i Jg@se | R 1w P gea & gas el garr S Jo snfa/dssegdisy gamords sweqd #@en
3TeTH &1 3T 3T, NNA-vadve GIE-ATT-he oRR) 3FdlcaRl & HRT TWHR/ AT & a¥ & Jr T e 3Rl § e AAT 'ar 36036/2/2013-TFee (3IRSTH) feaiw 30-05-2014 & Rfga &g
WHR & HESATF &1 & 3UHA & ded Yal W AT & 3R&0r & 35227 § o AR dq@se W e v AuilRa uew & v du snfar gamor oF FAT A Q9| $8E 3rerrar, Nd-vAdivd 3Efieart #t
AT HEHN F TAT AW A W TF Yoh 35T & gram, fowed 75 geifar snwen & 3 sneef-aAiar-hef or & weftd )

I Tad/TEE - T/ MssegdEl/Ssecgud JATOMS ST & 3rerar el e amor & Sl fRar o B, A 3erfiart i 3l # sgehr Ta-yaAiOia segfed ufar ST e g

THEN AT & AR SaAr feaierar ara safaadt & fv mReror aur ge oy gt

YA feeiarar aret safFadt (Mesegdsh) sFdicart & fav ol 3y @ & 10 a¥ (vadreEd & faw 15 a¥ 3R Nl [vadiva] & fav 13 a¥) & ge &1 40% a1 3w Reairar ar safed ge & urq g
disseydisl 3Fdleart & U 39 3 & FEY H Ul HI dgEse W IUAY TR & AR a5 g@rT Sy/Rfhear sefern/aed Ffdhcar 3fRE/aeRy seadie & YHE gaRT gEATETRd YAl U gl aifev| el
mwﬁwmﬁwmﬂwmaﬁﬁmmlmmﬁmmﬁmﬁwﬂﬁwﬁéaﬁﬁwqﬁaﬁ,é}aﬁaﬂrﬁuﬁmﬁ$ﬁvm2wmmﬁs{mﬁ|glrﬁ%ﬁ,sv
gﬁmwmﬂmﬁ?ﬁv,wm&m?mﬁﬁfﬂwwmmwa¥7%T-ﬁﬁw‘SﬂT-Nhttp://balmerlawrie.com/feedback W AT ST AR

T, TEST 3R SR (A o) SR RiE ¥ @ FAER 997 (Sseegud) & AU Uel & R WER & fRanadet & IER el $ssegqua Aol & smdeewt & fov, TgfEa sEifce get st sfa deet &
ATEA § HeAud fRU ST arer 3 3R §9f ST 9F & 3nefe gl 3R IfE acads & 9 Tgedr § 6 Sseegud ¥ Hafid gl & arar Well / ITed g, df Sefd 3TaeH(3daee) $T Hare fSer #15 sfafed sror
FAU G FATA FT & SGah|

T, TEET 3R SR (AR o) 3R anfde w9 @ FESiR @9t (Sssogud) & AT el @ 3TReToT aXen feanfadel & 3TER gren| Sssequd Al & smdcs & fov, FgfEa sefaw gel sk SR deet & Ameaw
¥ geaid fF S arer 3 3T aREuf ST o & i gl iR afe dcad & uar Sedr € Sssoqud @ @Efia arar Al / e §, df @efid Jdeen (F) H Farst H e Fi iR SRor qare gid ga
F fear Srwem)

ware At qarr s Hiser ey T F IER qaqd A ($ra) F v 9l g @ A ge & 78§, sud fF sue geder # 3fa awae yegd R S

THE/TEE/ER (FA-HHA )/ Ssog@iS/Sseequa Aol & 3FAIGART &1 e U7 F A i/ feeaeTar FaRor 1 HET 3ooid FA g AN e 97 F GrEEIE T 9 9T TS
Sfc/SiesTTc/aHeTa/feeaaan/3ma 3R Jaf JHAT 9F HUAs AT gETT| A IFHIGER IHRIF e & FqER e 9T H FE-Hcaiid GHIT 99 H9Als A€t FaT ¢, af W SFleant # W Aol § gafta
ST 3R W 3FAIERT F1 FIE ARETOT AT A o Smeam|

3Fliear 1 gfFd a9 a% Efae el 9 deh Sic/STasia/ad (Tadiva/$ssegud) JAOT 7 3R 3w wiaas 3faa 3Ry garr aredfas & &7 & Feaiid 3R gAToT w6 8 S| i ST Fedide & ga
TaT ¢ o red/eael e [T/ dssegdist/Sseegqua/sud Aol § FEfia 38 aar iR e gereT g1 §, ar 3Eiear i daTt [JeT F1S FRT qqT gid GACT FY & 6| g d s s fafies &
9 3FAEAR & T 3ET 1 Fars a1 ISR o RiEa § S 9 59 e & 35 Sfa/dadl FAuI=/9er T Tedd = & fav 3fa ga@s)
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derelt # SeTE
e 1 IR T A & A At & TR 81 Jehd B
a? -
#' T ey Y/ aféEe D i AT FT IREF T A Aoft feoqofy
’ mii
1 aitss yee [oEr vd ] Mo & afvded &4 1 aearar z
2 TEF [Fi8] frow & Fhwdew 3 1 IeTehTer X
3 39 yeers [ f5sh) T & Fhrhed £2 1 gﬁr X
X - PICTRIT & Toals
4 HEIS Ty [3eafw ) Maw & Afoshed g1 3 Aeals, TGAS 3R FreTerra
5 WERIE TEUF [3er s frow & Fhwdew §1 1 'ﬁaé X
6 TERIH Jeus [faeRo] fraw & Fhwded §1 1 SlcTehlcT X
Mg TR A IR 3FAEAR SUgEFd
7 HEIH Teteh [HAlTd G fraw & Fhwdhew &1 1 Rearar z qu S § o Fuel 3EAeaRt
¥ & AETA T TH IoTel T
8 39 yeYe [l Ud fad] FURe T U3 TH $2 1 FYeThIar X 3R W Y & AT 3FAeart
FT diasT A @AW fAHT # 34
9 37 et [9ER FRwed £y 1 HATN [AeeTs] X AT JHAT-37eleT TGTAT TR USTIR T
IR ST A I ATTHR
10 3T YU [HTT G SR HwT T - 3R £2 1 T3, 3ol X AT W@l & (AeTer i duar &
37efieT) |
11 39 Yeteh [aT0ieaeh] AMTSeead SAhREFa $2 1 aiaé X
12 HERH Tet [f§h] Elir s T ar Ly §1 1 FIcTehrdT X
13 FEF aue [fashr 3R fauoE) Fles AT g1 1 aiaﬁqar Y
14 TETTh JeTh 3] Eeale 1 1 TA3TST, 3@elr X
15 39 SEtE [SrETe] ow & e $2 1 PrTeHTT X
16 T geye [f¥shr 3 AguE) T & Fhwhea §1 1 Yeels X

Page 11 of 14




ITHI 131 QUS &. forfies
(HINST WFALHIE T Uebh YUiSIesT=7)
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grafes, Tafeid 3Fficart & R a1 facer 7 Rl o T o) @ ST 6ol § ST Sl AT 36F TIFA 36TH HT HaTold ol ¢ 3R Ao W R 1 & scamaeaswant & R © &uel & o w® sasfs & @
R SITTeT|

Ife T W AR 3FCaR SUGFA AT S § A el SFNEART & Uofel o AAH § Toh Yetel Fallel AR W Yavel F A SFleary H HIasT F T S{fAST F I AT -3 Tl W ASHIR HT AR Fald Het H
HTAHR GIETT T & (YeTel T dear & 37ehe) |

Tl F AT e F § TF FIAT I AT A 9
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(HINST WFALHIE T Uebh YUiSIesT=7)
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T AHAET A

1.

®No v AW

10.
11.
12.
13.

14.
15.
16.

17.

18.
19.

20.
21.
22.
23.

g & fAT e #a & Ugd, 3FHcaRl # Ig gRARad e @i % a7 58 fAeua # 3w R R Sgeas deaar 3R 3T AEdEl B qU ad g1 Il 3Edigar 39 ug & fAv ey grr Srar @ e fa
36 3aee foRar §, O Prfea 3fel @9 & A aeR Jl Us Fel fafies ol afear & Rl o wRor R off amie A e Fe & foT wadd el 5w ey 7 fRel off o wX R gt R s
e # 3eow R o @l ~gdH arEar ot 8N JaRTe aTAdT oUdt & FT H AN Sen| I e FgAqH AT A BN QA AL HAT & a HOeAr w wh At & A o ot F mdew A sEAeay H
ITIHER FA H ATIHR g
FUIRT TTar & SR ATIAT W F R o g9 W AR 7 far Sreen 3R 57 Sey # Fuel & Ay ifaw 3R aregerdy geml
g 3Mdeet Y 10 g HT Tuse AR FE Soo@ AT fhar T § o e G Rl gaaR & i IR # fedm s
FYOT G, e IR 9T & AR 6T A1 fad fAfy & ag aed srdes e Rl TR & Qi g R ST @Ea
JiTeTellse 3dest 97 & U arv g3l faxor 3ifasw & Sneer 3R e o seog W AR gt feRar sree
e # oo R a1 s1% qarsAe/Avi/ael # aRadd & ey W AR @€ fRar s
AUiRa dvgausasa =gaad § iR o 3@ g R sEfear # Aiefafen ar sifow wue &1 HfwR ag aar ¥ faenfud ffwr fr smarawdrst fr oA H g H G AR U & UR W)
SFHICART # AEfoe fhaT SITUam| 30 T & SUe & T 3ifae gem
T ST AT DRI, S AL g, ST g A AR de Ei/ers i/ sNg WERATST WER AR TEE/TEHAS/ ARG WERATST WER GaNT AT STod/Haey §ETe/FHioiat/ aeataearedl ¥ Aeddl yred
Bl ATl 3FcERt # AR TliaT & v Fag /U A § ggd qF RS FA FS THT FURG I F 57 GG F U seH & geml W eiefores 3efiear s fRuiRa arew #F siswefEr a8 o €
3% e B Jd g W faar Swen R gew (AT #w @ A auw ad e sreem oA Rl A Sl wua & S ged f ol Geadr gle/TsHS/ AR WERATST WWHR GaNT AT ST
Treafaearea/aear ganT AT ured A ar$ S 8, ga e fRelh qF gaen & waea & & s
FW 3ea@ Y 7 FF FaRoT hae ohd AT &1 Tg HUa AT IJaITHT R Jeera & A0y & YR N sl TohaT B
Faer iefaees sEfiear St 3mdest o # U v fJaRor & maR W yy\ Tsear urF uiw A §, 3¢ fAf@d oden sivar safdderd wmenedR, Siar o ArEen g, & fou gerar sen|
e o & T g g Aol (THE/rHd/ e Nsseg el saqd Ah/Ssscqua/HAY) H Iea@ X fEAT SAIAr § 3@ a8a ALl e 3N a1 & ey AoN FT B AN TR gT gram
SFHICART & w1 3 aRer & fov Ram/aAgenay uew 7 grer Ay 3k fa fy @8 o1 @ oo st aiRe F=6ifs sadr e S geae IeEa & 9 @ S & fow f Sreel afe #1 Ser oo @
I § AT A g fRAT AT §, A 3FAgaR & @y R o TR & foe 3mdes g ) e Smeem
NS sFAGER S I A et €, 3 3 & ge 3RUAr IR g6l R AR & gher Ad g
T/, digeegddr 3R G (ATSHEA SeR) AR SSeequd & AT Fe/IRETOT G WHRT TAIA F HTAR
T/ THEN AT (AT-HE o) Sssequa/disseg el A % 3FAEART H WETCHR & FHI IS G & YT H ARA WEN & feanfAdelt & Iar gAN dewse # U aw Fuifa e # wew sfenr ganr s
H ST [ F97 / eIerar / 317 3R AR FHIOT 9F YA AT g | Al SFACIR FaTH IS GaRT SR YAIOT IF TEAT A F Ao W@l §, o IHR 3Ffeart W FuR A7 fRaAr Seen 3R 3@ ann wag #
ferqfet aigr & Smeet
I 3FACaR GaRT Jald &Y 1S S o TSN ToId TS S § A AT H ool fFY T AT AEST & IET AG IS SN § AT W AR St 3T SEAAS G@rr wed & 9 A A g, o vt e &
fREY o TRor F a1 Hd 1 SafAe & g o 3FAGaR fr 3FAEaY g & e
AT AT HIE HROT FAC AT RRY v gel ar R o g A e A F R M ISR GRIAT el B
Huell & ard RiFaat 6 dEar AR gred 3des 3 & HUR W 3FAGERT # eicfore w3 ameTedr / fAf@d odem / @y g9t ar s @l 3R s T / FwA F AregH § ol F dadet @ a7 wwe @@
FER geEa B
ool 3 st I3 3R da F U i JAwA FE FHOFR TR W@l §
JACH @RI TcaT AT 3cTeT §9 8 fhT a7 $1s o JaR 3HHT 3FAardt Ht 3:ed afvd #X ol
33t AT ATS Fa FAT $A TSH TS v TEY TG | FAT AT & B FATewR Y A FaT SHA I & AeAAT F & ety
g odf ufpar & et off wRor &, ordf a1 saf@T & g o Ife g8 g ST § fF IEficar  SEdsd 3hed U IRA THY Ied SRR &Y § a1 Reafaf@a § @ R ar s g i oAk F afda &, ar
3%d 3deeh H THT AN U5 el faffies & gl Pgfeadt & fov 3oy sgern smeen, geheaAr aemr seen AR afsid frar S 3R 3ger srdea/fAgiEa arn e i afagfed & e sl w1 & et

&, HTHAE STeTehRT IT ol SEeidsT Tedd forar &

. TRl o g qeA(aedl) B guRm §

o, e # eafla arar AESt F e AER e e B §

u. fAfea sdemaas aiE & e sRe adet @ wen fomr ¥

T Y FGolel @ aMT 9T IR §
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24,

25.

26.
27.
28.
29.
30.
31.
32.
33.

34.
35.

36.

(HINST WFALHIE T Uebh YUiSIesT=7)
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T, HYA RN Tl FERAT & AU de/eyer o A1 TRl 31w w01 A TG GTRAT & GATE FeTolel H FeNIAT FA arell Tsesy Yer A ¥
©. N-FAET I7 IUERF By 3es Far g,
IR Y U Huer fafAaes 0¥ 3rdigant & R ot R faeR a8 ke
T gfear & v gefaey Al o $-Ad & Areaw @ R fRar Seen| 35 @RiTehR & FHT YT e F AU E@-aciia Sl & QY e dEs & GA0T & &9 F Aeafaf@a fgo gaoes aw g
. ngqﬂmqir,
o AfEE Arear (el AN 3R wATT 9F) [l o WA a1 dex 35 ger R Srar B, Reafieare/aer gart HUAIT U AGEE F TR FHGET 3F F % MU S AR
o TIod SR &1 AaT JA0T U7 3R qIAT TEAT F AT gl AT ag 3R s8qhr Aaar &1 gaAmr
o 3 e yAOTEHART (Mo 3 7 (STt @y 8
o T FUSR ¥ aqgRd snfa/sEgRa seeta/se fost a9 (ide) - wedvesTAs Reanrar e saied (Nssegdis)/Sssequasud yAer o & yfafafy, afe amp el sEdieart gart wega el gamor
97 # TOSC & F g A ART K I HE S F gefda b
o TSN (STET @ &)
o fioe ISR & AT
o FAAT JUSTAIR N JATOT
e U YHOT (3MUR / ¥ / 9rH6IC)
o FAATdH TIHAE TS BT
o IWRIFd R o SRS F 3T A, 3FAGaR F AR F v 3uftua g i aegafa 781 & Sl ik sw e &, w18 arn sag & gfagfld w€ S s
ETHR & fT gare aw aedl 3Ffear T & JqER Jidasd e o7 7 3feaf@d s 90 § #98 O ANl § #RchR $9d aF Jel-ole &7 A1 Sfaqfed & gher g19t| Helichr faavor & e 3edicant &
A IC A H AT i AR AT GRIT SN e I F AR F e Bl 3T 220 H ST Gl Yeld e aT SFHIEAR i HIAER AR 7 o O W 9ged § 99 @ §e9 o A § WEeh
TUS qH - HT T, GHAT & AR gl fmar Seem| 3eficar & SRilcdr &g oX 1§47 (A0) SR ST gl iR A TS AT T GHIOT (HF F H) STAT FAT g
RfFadl i Fear sae Fhd AT 1 Fuel s1clt ufhar & e fRelt o For 3navgsar & 3muR W RiFaat @ dear & goe ar gee & HRER gUEd @ gl
I Sood R I TUTH/ANTEET T T el Hohl A §, O T SFAGIR H el & HYF ISIA/TATACCH # IASAHC Figd HRA I U & aeY el off T W H1H HA1 g
WETTHR & fIw gow arw apdl selicant & Fueh & fFadl & @R amr sgg & gfagfd # st
3mdes $r A fAfY gea & Ty & FI5 Y TR Fad FU Hr dgASe W YHIRAT Far sream|
Il Rl o TR R I8 urm S § & 3Elear fede o uiRa sravasanst @ qu Al wX @ 8, dF 3§ 3Eicany eg aR & et
R AN I/ SHA SIS 318 ISR H /AT 7 g1t 3fE & FRoT Sior AU SHA/HAR UF & fRel o et & v fSeeeR A greml 5@ way # faner off sy W fEw at R Smeam
FN GART AT & Fou A fREr off TR W AR 7@ R areen| wafad seeicant f @R suel i deEse & HRAX 99 W s & et
e ¥ HEfRT AT a1 Sgead sraeghans, FIAEt 3 adl #F sgarE, sme B difan Ay & REaR, B g wer e & g6 7 f1S o STl a1 §OR Fdd duer f deeEse W SR R s
5T, 3FACIRT @ 3U3es AaRor & v Fuelr HI dgase 3aeT W= AT
e SfhaT & W 3 F o 9 hitps:/balmerlawrie.com/feedback foid TN Hisd® STe@ JoT o Fehall &
AT I B Sl & g AT Mheaw YA gied T 3aeds gen| wafad 3Edigar S Rffrcadha &9 @ fie aifd R arr § 3¢ & Sasa e & segafa & Sl soh qite o defta
S sftefat & ot q@ga & acarde & i gt
el sft Rare &1 =argeYT Froehrar F gl

T T TS

MY W ard
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