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1. ]:.BIT EPS analysus is dene to determine
' (1) Leverage
S @ _L1qmd1ty
_ (® Profitability
(4) Financial stability

' 2. Increase in financial leverage

(1) Decreases- probability of bechmcal'

. insolvency ,
Acreaaes prubab:hty of techmcal

msolvency
3 Increases hqmdlty _
4) No impact on solve_ncy Tl L

e

- 3. Degree of combmed leverage may he

_ 'obtamed as - .
R DOUDFL _
(2 DOLx DFL
(3 DOL+DFL
(4 DOL-DFL

4. The concept of -optnnum ﬁrm
: prupoundcd by T - o
(1) EAG Robmson

2 'Sargenet Floram:e .

(3)_'IP1gou'_ L o

(4) Alfred Marshal

5. A cor;gregatxon or body ‘of persons

. assembled at a partmulat time and place _

. for economic purpose | is known as .

) Fim]

@ Plant - "
- (8) Industry
(4) Church

10,

@ - Lomoes

6. Lamp unit of HMT Ltd, lamps division
of Phillips, Lamps plant of Bengal lamps
together can be called as : :

(1),_ Electrical mdustry
(2).- Multiplant unit

(3) Afirm "

4 - 'Multx plant pubhc gector umt

7. When th arginal coﬂt curve mtersects
“with i ‘revenue curve from down - -
.mde,_.tl_ae is said to be in : :

' (D'-._Bg il brium position "
(2) Op_‘ mum posiuon -
3) . Representauve position

Break even pomtmn

'pt_' of ‘Representatwe ﬁxm 1s'l'

(4) Sales margm
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‘Other things beings equal, the impf}z}t of

a reductmm in variable expenses would

be

D Rec‘iﬂf;tiozi in B - E sales

' (2) Increase in B - E sales
(3) Reciucﬁan in fixed expenses
(4)

Reduction in sales

Contribution /EBIT is a meésure of

(1) Cost voiu,nﬁe profit rﬁlatic_néhip .
{2)' Margin of safety ' :
3) BEP T
(43 Dégxee of 'pperating_ kvaxggéf"‘ :

The rate “of rnturn fﬁregone on_ an_

alternate  investment pmposal

- referred to as the

1mp]mt cost of r‘apmﬂ/ - '

(n

@ explicit cost of eapital
(3)  over all cost of capital -
(4)  risk cost of capital 7

The cost of eac source of cap;tal m

(1) Spﬁcxﬁc cosi" v
@y Average cuat,__ « '
(3) Weighted cost’

hiazket cost ¥

)

The unpaci: ai tax deduftlbﬂ;ty ﬂf debt
cost is

cost of eq uity is. reduwﬂ/

(2) mst of debt is mu‘eas&& -7

{3y cost  of :_fatamed earnings ié
~ reduced !

(4)  cost of debt is reduced -

16.
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18.

19.

20.

()
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The cost of external equity would be
different from share ho]dwx r{zqu}red

~ rate of return

{1} if issue price is same as market
price -
if issue price is at a premium
equating it tg market price

(3y  if issue prira is different from the

- market price
(4) - .1f is&we prme is less than m&rket
h} cap expemhmm ciemswns for a

‘the aypropnaie criteria for

“oof

simum size is one at which
Josts and revenues are equal
arns nermal profits

‘Minimum average cost per unit is
iachieved with maximuin e»fﬁ::mncy

fairly lrmg life

ss of wztzhdramng one's stakes
fuii or part by t}m gnvemment

@

(3 h

(4}1_‘,':"“
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- (8)

.. Exporter’s gﬁevance cell was. set up
under
(1) EXIM pohcy 1987 — 92
EXIM policy 1992 — 97
. EXIM policy 1997 — 2002+
(4 EXIM policy 2002 -07 .

When the muriicinalities' delegate the'job -

“of -cleaning -the streets to _private -
_ agenmes it is ca]led ' #
: '(1)_ Operatlonal strategy .
(2) . Outsourcmg the act1v1t1e§/
,LeaS,lng
‘anatlzatmn L |

ey

-W}nch of the followmg can be used to
comput.e workmg capltal requlrements'? ‘

@
@

achievable because

- The debermmant factors change ‘
Requu'es constant reconcﬂlatlon of
- factors i a _ _
Impact of factors are varymg in
. .nature Gt N
@ o

All the above'

'-Patents _‘ .
Bmldmgs - k s
@ Goodwill T
(4) Raw Material BRI
Aplantis " | ol
meng dn 3 vm'anaging'-" an
Do estabhshmeni: , s
@ A cong;egatmn or body of persons . | -
- "4 assembled at a ‘time or place for |
' etonomic purpose S
(3 _Machmery M
(4) Group of plants D
.Oi;timum size. 1& " pot 'practica'lly-

LD/708

| 26. Weight loosing imaterials results i in
(1) dlspersal of 1ndustr1es
@) attractmg plant to source/
©(8) concentration of 1ndustr1es
(4 lno 1mpact on locatlon
-217. The father = .of Adn'umstrat‘ive‘
. Management is. conmdered to be
NG )Y Sargeant Florence
o (2)_'?1 ._Alfred Wabe;/
(49 Hendry Foyal - :
\ 28. - Sta mdustnal'ﬁohcy aimg at
(3}} .”regulatmn of Industnes
(4 allthe above L
29, 0 f the 1dent1ﬁed .dlstmctlon bei:ween
L m "',ra'and leaders’is .
30.

Task structure i _
. Power posx,txon. '
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35.
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2 ,Sales personnel _
3. 'Admlmstratlve personnel '
| : Workers
Emerging knowledge -~ based
, oi'ganisations are characterised by =
Network of speczahsts _
~ (2) - Vertical division of labour -
| &3] ‘Knowledge Workers ' -replacing-_
. operatives o

®

C)
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Ernefging : t.ransformatio_nel- leaders
follow o :
(1) Inspiration _ R
@ Menagement by exception
(3) Laissez- faire - ‘
Management by Ob_]ECthIlS
Among the folanmg whlch is not g

genérally accepted tra1t of Ieadershlp

(1) - Self- dlsmphne e
(2) High educatmn SR
(®  Integrity

Inte}hgence o

. Inner dnve
(2) ‘ Memtal maturity
Emotmnal Balance
S 4) Pushmg fo]lowers
' ; [
Trammg is to operatwes as development

-

1

Top and middle Ieve_l_ managerSr :

'All the above

W"hlch is not a quahty of'a geod leader‘? >l
) |

(10)

1~ 37.

38.

40.

-36.

@

L (3) -
@

@

@
. '_39,'

@
@)

LD/708

The = impact. of information and
technology on organisation has resulted
in '

Righf eiiing |

AL
@ Paper Jess revolution
3).. Lesser mterpersonal contacts

all the gbove o

13

Among the foﬂomng wh1ch does not .

indicate a motwatmn process

(1 - Phymolngwal‘m_'of psychologmal -
-.,xmbalance b

@) . A]lewatmn of need |

'Want satlsfactmn :

Need rest.oretmn.
Whicii is mnot a work motlvatlon ’
approach" ' o » '
'(19‘-.'X theoryv ' ‘?

Content theory
(3) “Process theory

Cognitive theory .

What daes not represent a motwatmn ,
process? - : :

(D Valence expectancy “‘- ’
V.IJeb sanlfactmn ' ‘
‘Performance satmfactmn

(CIR Eﬁ'ort reward outcome

Whlch is riot a formal group‘?

.(;) Cemmlti:ee K :

-(2)' Teams _

'(3) Reference group

(4)

D_epartmeni_:

www.sak shieducation.com



www.sak shieducation.com

LD/708

3'.1. T ;33:)" ErroB80 0B o) &3y
o8 |
NORES R
(2 2RFo0HHRIBB0D VST
(3) &Yprn. DErSE0

4y egase:ﬁmfoaoa x)doga’q/

32 L§o(3 ;3%36‘ .-:vaéeaom esoﬁ§80;’)a)&. -
mgésaﬁmeeswﬁ‘é @ .
: 1 37.

(1) Hgoho - |_§m"’a’5\ea
,@5/6:\’)&63(65
@ oswg - R TR
) -@'é‘):)'. DRt

33. a,é ‘.:)Joa mo:bgm éoa e&weé‘&m@éﬁ? |

e (LY eoéq»)ﬁea -
(@) 50 5668 _
@ é@s‘:a .om‘fb%oéﬁaméo
‘,(Aa/ @:60:0603 ;3=8 éé wo:aa &1(5650

§

34 s‘ﬁ&:mﬁ)eé %‘$9 (Somotio) .ae:»ﬁ‘ %

-geamwmmg(mm)wmoa _

@ eﬁa% bgod
@ SBEeddepd
O

35, -zsaaoasag":n@, 3@5 esqﬁ‘d ns:agm Léoa :

50 58R doeron :
W 55355 DHENO H0DY e@é
(2 asgcEvoMms
GRS ﬁ%oe‘)" a@ :.'aw&)
L Do ; O

. M ofeTod) e‘soe.rop '

(11)

36.

[A]
| SSras, cEastgive Earsin 355D
808 SBeriroms T88208 =
(1) 28 eowd aaéﬁmﬁmf ;‘)5éagen
BRSPS o VIR ' .
(2) sRESL 8D 9@5001) es:.’)o;):) ‘_
o :.'J.;opi:oe‘i*s :J;’)m‘m -
@) 5588, 538 Sodss BopBope érgcsa
: SM Boe> eiwen.‘&a :
; l_goa mses‘ 2.8 Ladea @')Lgom mboééo
) rbaoéo& " ' :

' -‘(4)". _e:mm& :@;:scsmaowd o

38.

59 Laée'a @gﬂaasams‘ag a»:aaao ;_l s

(D) B, :ﬁ:r':éfbé ea::ma'as;:‘.,.7‘_._7.",,..: L
: (2). es;‘).ob“om da.,ﬁémo 5 Basoty

'(3) 5880, B SoR0ey -

' \(1) X.’bcgoé‘:m

'39_; .

Bod :P@Sé" ' [’..)dea O

@ epbgesan
(3). PBBab deosdn
\ | (4) mqgé_'_ﬂ)%foéz.&p

o -L;Seseaowoéaaa? SRR
'_ })/ .oodb"aﬁé L.")és: eacgoé:m :
<@ so-sy e
(3) o8-8

| 0.

@ gq),x w3058 - wé:sn

MWMW?@WM

_ §:>395_

@ =y

@) SoB803 :)mmr{m

@ =D

www.sak shieducation.com



41.

42,

www.sak shieducation.com

A factor not, wntrlbutlng to group
effectiveness is

(1) -Valency -

(2)  Proficiency

(8)  Task interdependen__c'é
(4y O_utcome'-interdépende_nce

One of the followmg is a measure of

- efficiency 1dentzfy _
() y No. of wurkers employed
(2)  Raw material cunsumed »

'(3) Profitablhty

48,7

44,

| _ (3) Cham effect of wage revision of one |

45.

() link between

(4) Powe}: consumed

_ Accordmg to one view, teams are sald to
dlffer Erom work group due to. .
(1) Focused leaders}np role

(2) *Collective work products

~(3)  Working together -
4 : _Eﬂimet}t mee_t:t__p:ga N

-..One of the fullowx f is a dmeconomy of
~ multi-plant units. Ide A

ntify
(1 Econmmes of scale
(2) Bulk purchases

" unit

: '(4) Int:er-plant tranafer of goods

. 'The esuentml charactenstlc of plannmg

is
obJectwe
- achievement

(2)' _ -determ_matlon of objectxve

3 demdmg_ organisational variables

(4 deciding the-tdols to be used

(12)

50. T

_énd-

LD/708

46. Organising is

(1) choosing among alternate courses .
' of action- ' '
(2) ~deterinining staff to man position
(3) determining and grouping of
activities : - '

@ motivating people
- B

1 47. When the location of two umta is '

planned at one plaoe it is termed

%}}/ Locahonai coup].mg
2) Splxt. locatmn -
BN Diwpoly

! 48 | :Con’cm mechamsm mtends to venﬁy

( Qua:ﬂhﬁy and Quahty o

49.
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Controls may become ineffective if

reported

I

'Settlement methods of dispute may be
Ne |

conciliatioh o
(2) _arbitration
(3} mnc:hatlon and arbltrat'ton ’
negotlatmn '

(1) 1itis flexible
it is uneconomical
(3) itisnot understandable
(4) deviations  are expeditidusly

_ Collect;we bargammg may be consldered'

as ﬁ.
(1) dispu_.te p:evention meqhax_}ié-_m v
@ - dispute elimination mechamam
(3) dispute creating mechanism
dispute adjournivig 'n_:'echaﬁi;.m'—
The legaﬂ machmary for settlement of_'- |
-:hsputesm _ e
| Labcmr cou.rts :
'_'Connhatmn_ '
' (3) Arbitration.
(4) Negotiations

When more number of ~agriculture
workers are engaged than the number

productivities, we say following
: present'? '
) TUnder emplnyment '
Full employment -
3) Disgmsed unemployment -
@

Structural unemployment -

‘that more land can bear, interms of
is

" (14)

< | 58.

57.

@

L@

' 59.

60.

8y
@
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56. Deécentralisation is beneficial in?

Utilization of ‘personal léadership
advantage ) {

Uniformity in action
: (‘/“Faci]itating

@

‘growth and

diversification ‘
Avoiding duplication of eﬁ'(’)_rts“f
A private limiﬁed company -
(1) 'A'l]'ows-'-&e_e transfers of shares

@
@

@

‘Prohibits the transfer of shares
‘Restricts  the transfer. of shares,
through conditions

L.eawes it to the d.lscretmn of
dmctors to penmt transfer or not

h ‘of the fb]ldWlhé counts

tion dlﬂ'ers from delegation

' _:dlgpersal uf not only ﬁllthﬂﬂty but
«alsoother famhtles .

systematic delegatmn to' énjuy

' autonomy
8 qqn_centratl_on _
'-.{_'Shifting of premim}s '-

Congemal m:gamaanonl chmate is sﬁld to

Syste;'ﬁ

@

-ex:st when there is”.

| mstramt and cuntro! R

ec;;ordlnated approach
_ \;‘ mutual trust and help

approach of brgahi!)atmn

emphaalses RN

(1) Vertical relatlonath

(2). Lateral relatiohship -

3 'Horizontal relat:lonshlp
Synergy o
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61. Contingency approach of organisation | 63. Span of managementisdetermined'by
\ ;heory sugge‘sts that organisation design (1) Capacity of supervisor
be , 1s0L
- (2) Capacity of subordinates _
(1) typical ' '
) ) 3) Deg'ree of decentrahsatlon
2) . common - :
.7(). w/Aﬂ/heabove ‘
3 tailor made
@ firm . .
"66. Authnnty mvolves .
62, Orgamsa_tlon chart is - éxpecté& to- (1) . quordmate T gubdrdjpate ‘
L -dxsclosez-"‘ S I K oo ﬁonsh1p ‘ : '
_ - ‘-(1,) ?' '_formal relatmnsh;ps | - :(2.)\. A-Supenm" _'subordmate relattonshlp
e ,::_(2) : mformal relatmnshma '_ (?)k. --super‘mr rélatlonéhm
;(3)'_ \channels of formal auﬁhonty N ' (-4:) ‘ i ?‘b‘“’e
'(4) ‘_ -reiatwe authonty ) B r ‘ 4 e (
' . ; f | 67 Power do'éé"nof. deal wifh\ .
. 63 _ Orgamsatxonal conﬂlct leacls to ; "(_1)77."{{Informal command
o (1) : VCreathltY and mnovat; e ' (2) Sense ofobhgatlo‘n
@ - Group cohesmn P  _ B (3) . Identlﬁcatlon with the managfbl‘
o 3 - L “@ Pefcewed dependence, oh a .
o (3) Ae\nsmn _ : ”mar_xaggr o .
, B .(4).‘ ~_Te'amwork R e '
- N 68." One -'{)f th .followmg Act’ m't:éhde& for _
) 64. . 'Span of supems:on deala with thp/ ' controlling - large mdustrial homes is'
problems °f repealed now. Identlfy EREE

BN SEBI Act . g
o (2) Slck Industnal Compa ea-,Act
3 Consumer Protectmn A&t '
(4 ‘MRTP Act 1969 . fi
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69. Delegation of authority is ‘ 73.‘ Staff .authority is characterised by
(1) A factor in a process of organising () Scalar orin_'ciple

(2) Direct line
~ (3) Advisory
(4) -P_‘unotional

(2)" Abase for decentralisation
(3) Pow‘er to carry out reSponsibiIiﬁes-

'(4)  All the above

74. One of the following is a propulsﬁre
industry form which mdustnahzatlon

R IR o S : -spreads Identlfy
- (1) Parity of N authbxfit‘y _and - S
T respons:b;hty _' P (1) ' Bakery umt ‘
ERET LA <l @ Beed makmg unit
T (2 Delegatmn of responenbﬂlty o ' :

-70. -~ Which is not a principle of delegation =~

‘ '(_3) ','-Mamtenance of autho' ty-levels N R C)) Blce Mﬁl < W
(4) Formal relatmns"_ p"l - among. : | / L ‘ |
authontylevels - Ny f e 2 Ehat

| 75. ‘Functioﬁal-authority éxists when
(1:)‘ llne supenor empowers staﬂ' the

71. Effectwe delegatlon ‘takes place thmugh authority to act

y i ot (@) :"f',staﬁ' + adviser * transmits V.and ,
(1) ., i mvented ‘here pohcy e N recommends line. manager '
@ 'Ytlghﬁ Gontl‘ﬂl o T ® '_“;staff are - empowered to issue
T S o . -,;llorders .
(3) ‘11_0\_.'3 s au‘th‘.o?tyjr S . (4) . allthe above .

(@) lack of delegation

"‘\. \

| 76. " Line - staﬂ;"oonﬂict can .be-ilv-‘o‘éolifed;not‘

72, .Liné'auphori_tj' is charaoterised by by
(1) only downward aofhority _ (1) proper use of staff
@ oy uoward Aut};ority - o /o (2)_ | complete staff work only
S [ S ® effectwe commumcatmn among ’
(8) only lateral authority R " line and staff _ .‘ )
@ o nly advisory - - B : ‘(4) _. E;Zpset: ﬂ:::oordmatlon among l.me
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77. A sugar manﬁfacturmg unit takes up | 81. Principal barriers to effective appraisal
~ the production of chocolates also : Thls 18 ‘are .
called '

: (1) Thalo effect
(1) VertiCal business

(2) Diversification of business | (2)  raters bias _
(3) Horizontal business | L R
- ‘ r 3 .central tendency
\ Q)'/a‘ﬂ/of .ab'ove .

J

(4) Conglqrheration business

78. . TfGroup' traiy:iin'g is an example of

(1 bram steruung . o . o _ - o _
.\ (2)- sensltwlty treumng B § 82 ‘ The relatmnsl'up between morale «and‘_'. ;
(3) role playmg B 3 '_ _‘ | A prodUcthty may ‘be described as havmg -

M management games

‘/< _ ' (2) éozqe_ i)oeiigive' ee;relétioﬂ

79. Inductwe method is used in explammg-‘ T :

-ahso_lu-te relatien- B R

- location theory by | - Q o ,-*_,‘ ‘ ;(3) some. negatwe correlatmn o
_ (Dﬂ-ﬂi Weber ' o E
' @ Perot'lx"‘ yl/ d1rect1y proportmnal

‘ .‘.(3)- 'Se-rgen:t‘Fit')r_anee S
(4) - Alfred Marshall
83 Wh:ch of the followmg isa pmvate sector _

S ' ' multlplant umt‘?
- 80, _Accordlng to Industnal pohcy statément -
1991 a small scale umt is one '

. () HAL -
. (-l)v ' employs more 20 employees | S
:) Where capltal mvestment is less (2 “HMT
than Rs. 5 lakhs i R el
(3)‘ Where capltal mvestments is IESS | (’3) Reliance-'petroehemicale': et
- than 3 erores : : R ' : S
(4 BHEL

» (4) Wiuch is ]mked to another b1g unit.
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84, Morale is more associated with

(_l)/emotmnal aspects of individuals on

- the job
- ® emotional aspects of groups on the
job .
3 rational‘ aspects  of individual
" aspects ‘ '
() jobenrichmants parf:icipatioﬂ ‘

Semantm barners m commumcatmn |

' anses due to . th
(1)~ badiy expressed message -’
:.(2) ; premature evaluatm(
- (3) : ‘poor retention
| CV ; ne exPressmn )

86 " Grapevine is: an examplefof

{ written communication

| 1) plctdria.l‘cemmunication o
7 87 Stock j:ufnever rla-tio_.‘i}z" o
(1 Liquidity ratio ". =
- (lZ)' Proﬁtabﬂ.lty ratlo
@) _ Solvency rati
@ Performance ratn}’

formal eommunication E——
1nformal cemmumcacu/ .

(22) LD/708

88. Net worth of husiness means

{1) Equity ea_pitaI
(2) Totgl assets
(3) _Poi: ‘minus total outsiders

“\liabilities

r

(4)  Fixed assets minus current assets

; sa.jid to 'hay‘e ‘t_ekeh

R

-'f place when

@ _Ca_sh paid tot{:Ji;e&itors r

@ Casil ﬁei'ved from Debtofé'7"c -
'?/Macl_ﬁnery is p‘ugc_hasied fpr cash

(4) When a bill is discounted ,

r

90. Contribution means

(613 Salesl Iess.'ﬁ_;ie.d cost

(2) - Fixed cost 1é§s klrl.vroﬁt_

‘.“ (3)ﬁ1;;ed cosf,ibll'l_s pifoﬁt '.‘(

" (4) Variable cost plus‘p'r(')ﬁtr :
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(24)

“A budget designed to,,fu.tmsh.hudg&ted

. costs for any level of act1v1ty actually

*attamed” is'called

" Cash budget '
@
@
4

Flexible budget
Master budget - -

‘Production budget

' qutud jiabi]ities mclude ;

o (1») C‘fed1tors only Lo

@ Cred:tors and debtors

o ()/ Credltors and unpaxd expenses

. 93.
T -'operatmg expense"

'r<)

R

Wlucht mf the followmg 1tem 13 not an

Salary

C (2) Deprec;stidia—.

@

047

Lease rental -

The abmty of a company to meet 1ts

. short term obhgatmns is known as -

. '_ (1) hqludlty

Solvency .
Proﬁtabxllty

_'(3)

Tradmg on equity

Bills payable and b1]ls receivables o

'_97_.

95.

| 98.

@

. .‘(4)_‘

98. )

@
@
@

LD/708

Marginal cost means
(1
@)
(3}
(4)

Additional Cost
'Fixed Cost :
: Upportunity Cost
. Sunk Cost =

W‘ﬂrkmg capltal 1s the excess of

@

F:xed assets over current assets

;xed assets over. ﬁxed habﬁltles

' ent, assets

~ habﬂmes

qver _current

Sa

Current aassts over ﬁxed habﬂltaes .

l'NPV and Proﬁtabmty Index metheds :
39, gwe d]fferent results when L

| “(1’)}t Investments dlffer L

am

'Cost of retamed earnings’ ms calculated o

by takmg ‘

- Opportunity cuy(
Exphmt ‘cost
Specific cost :
Tmplicit cost
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.18

- 100

s
@
(4

101
: . due to one of the following causes as

3)
4

www.sak shieducation.com

In the context of share buy-back option,
the method of calculating cost of equity

(1) Dividend approaeh
(2. D1v1dend plus growth approach
Earnings approach

None of the above

Pay back method is apphcable in case of

shqrtage of funds g
excess fund

t. -eat of new technology

fund d1vers1on _ .

66 percent of the smk units become slck

per .the -RBI study group. (T1war1

'.commlttee) report
NUR Marketmg problems
  (2) . Mis management
_Power problems

©)

102,

(4)  Workers strikes ‘

Trade unions are
workers to promote and protect the

interest of workers  through collective

action. - (Tick the correct choice which

 can fill the above blank)
1 Volﬁntery oiganizetiohs :
@) Goveenmerlt-ofganizations .
| ) Ihdus’trial organiza‘tions-
| (4 Compulsory organizations

(26)

1 103.

@

104, '

'(1)"' Money mv_estmer}t

@

@

LD/708

Defect of the tra&e union movement in
Indiais 4

‘

N Loyal‘to workers
Full t1r_ne paid ofﬁeer' :
(3) 7_1?00'.1' ﬁﬁances. o
(.4) .. Molti unions. aod mter uﬁioo

- umon , movement . gets .

: strengthened through

: / i

Reducing the numbers e
3 Eﬁmmating.politjeal 'igtefference

(4) ' Employers

. . 105.' The mam cause of mdustnal dlsputes in '
of |

= Indla is
(0 | " I?_iéerimineinn of'.wo"rf]':érs |
(‘2): , Inelieoioﬁoe |
| (3) | Iwage; ;ndﬁ]lowancee' -
: R’etrenel;mentr

www.sak shieducation.com



www.sak shieducation.com

LD/708 R (27) ' C e T
99. Tere D8, Softer B dods | 108, FBE0HS D s Sos é_es§$ossm6‘a
Soustgyorr, Hedydsaly S5 S diore S T20e08 |
Keaid Dankd ' | ‘ I .
(1) 58508 dwgdon Godieo
M BaBoth SRS s R
Doth 08050 éﬂ)&dﬁ\)dﬁa}o @ ) f.@wgsﬁo 2905 B35S Q@?B ¥
! - e8BB0e Gy : - B . . ;
_(4) EEe s : (3) 3500 dw/FE - o
o 4 $ 5 5 ;33 |
100. @mg,)@aﬁwo@ma@oaw @—om °:"°e”'f i “’3
o s ééoésa’m B
‘ e?()sonomo& o
@ mi()enx)(;bw O L b _ ‘
LB G aciesyoee %008 am::s» _
(4 g)@e,%o@_/ : 104M édsé:f).)m &ﬁo w;go';
e T . ‘me):)dﬁaéi)oa : “

U101 ‘aasd;s aa;sog; 3@5

e} \:sma: oeaa)& -

. o @ eogo:n éﬂo:ﬁcioée o
_ Xaogeu, [50& 5‘585‘36 a;‘onc‘&’)&‘a!‘w : . :
i wabﬁoﬁm%m AU | o U’mgo:b é‘§§o &‘aﬂo;ﬁczo:bo |
- . maeld-s""’e“ . _' \ o g ik A @ oiraérM §o W o .

G ,é_,/o"aéﬁﬁa’)m;m . e e A ;
@ 96&§>e:)?»éw7"

: B F; . R l V - a2 ’ i ’
1oz 5“3&% “""‘”’""‘5 "555 °3°° é’*ﬁ’ ”:’5’05". 105, a»ata»mg Sl wé?-’ﬁoé“ l?ﬁ'?b
: asgms‘amé B RroBoES s \

g bq)m%& . : s o, 96953&9 | i
' 5"8&5 K)o.,"meu 90T, arbm p*a‘i)c:"x)’__- B o")eo m,) % |
| BRY SHTEETRY 0D 30590& “Q/ é i
’,ﬂ’)/«")sﬁgoﬁﬁ,sﬁg . ; (2_) gsmowéga»
@ [:)ﬁoésé§é§ ST O

_ (3) Ddoren, ae::‘::&‘aén‘ %
(3) a-e@-’mgzs558 rotopes

_‘0590?5 ;55;5§ _ 3 -. ‘.‘;l‘l(4) G oflos 3

www.sak shieducation.com



www.sak shieducation.com

- | -_ . (28) LD/708

1'0-6. Lock out is declared by
- (1) Workers
- (2) - st', '
-(3) _Government '

(4) Employers

107. k_Wage representmg a standard. of hvmg‘
for mamtenance of health and decency is |

known as =

- (1) Faur wag
@ .;uvihg‘wiaéé-"
: 4 ,(3)"; .Real wage .
wl _4(;4) ._.-:M1mmum wage

1

.‘-1708'. Mam ob]ectlves of natmnal wage pohcy"

) 1s not

T (1) 5 ensure m1mmum Wage

- to prevent exploitatmn of labour
B €:) I fto prowde tax beneﬁts 7‘ _-
§ .(’4) to Peduce wage dl_fferent;als,

109, Socml gecurity scheme is not present in

one of the follew'

(1) bProwdent funds ,

(2) Concﬂlatmp/ o

- (3} Pensmn scheme

€] Gratmty scheme -

{ 113. Employment guarantee

110. Unity, ability to nego-tiate, collective
action, strength of information are the
features of

(1) - Collective batgaining

(2)  Worker's = participation ~ in
- "> management . '
(3)  -Strike .

(4) - Lobbying -

Zal M

B,

"ot 111. Natmnal rural employ‘ment guarantee
program is started m the year ’ :

1980

112 Employment generatwn is not p0331b1e

through

*

(1) ~ Economlc mfrastructure

&% D) Expansxon of somal mfrastructure i

@ ";.‘Urbamzatlpn and dm-mvestment

.(4)1 g {Fmanclal sector

g;; 'NREGP”
refersto ‘
' (1) Payment of Rs 6000 per famxly P
© peryear S . :

2 ‘Work alloe_at;_'.on- ;

@. U nemployment allowance
(4 Fullemployment
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- e
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The appropriate government has been

empowered to appoint U/S 4 of the

Industrial Disputes Act 1947, a/an '

(1) Inspector

(@) Conciliation officer
(@) . Health officer .

' (4) " Health inﬁpe_ctof '

- 115,

"_The_ apﬁrup’nate goi’remmeﬁt

- or relevant to an mdustnal d.xspute 1t 1s

. 'called

@

Ay ® _Héalt_h_ {pedins g
@ Negoiator
!"(.3)- Cou:tof m;;uxry
Commmoner

(4) .

~116.

oM

-I'\"-. .

The duty of works commttee is D
to- endeavour ﬁo cdmpose any
matenal_dlﬂ‘erel_me of opinion

(2) . to allocate work |

(3) 'mgive'wages )

(4) toa].locate b_o-nua

-] 118.

may |
- constitute a coutt -for enquiring into |
. matter appearing f.o be connecting with . |

(30)

117.

| 119,
‘. becomes more successful when

120,

'y _(3)'

e

LD/708

‘When a worker absents himself w1t.h0ut. '

any information when he is scheduled to

be present it is termed as

(1). Turnover
(2) -. Absenteisg
® Layout
(4) Labour mobility
Cauaes for ahsentezlsm in Indlan does
‘notinclude
(D Wor'lnng conrhtmn/ G
_(2)'.__ H.lgh wages
'_ Seasonal ﬁactors _
DU :-_:IFestLvals - B
Workers pammpatmn m managenlzent .I

Workers do ndt have umons :

@
(2) Wherever the co]lect:we bargammg .
o is weak
Pressure groups and negonatmna
. are active .~ - i '
4 'Wurkers and management trust '
- .each other and share complete
information - - b
Balanced regional development
.seektuencourage .
__Locahon of indus ;
[N Conoentrat.mn of mdust;nes
.' 3 - Dlspersal of mdust.nes /
Industr_les in Backward a;'eas
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121. One of the following cannot be discussed | 125. The.relative worth or money value of a
.in workers participation in management job is determined by '
' ¢h) .Wagesr and bonus for workers ' ‘ (1) Job Analys1s

(2) . Working conditions @ Manpower planning

(3) Product_i_vity improvément E B o /,'
. -measures : - _ (3). Job Evaluatiopg” -
{4).. Computerization of work : @ Job 'ehrichqléntr' \ ..

_1"2,2'.'.'011& of the fo]lowmg cahnot be a cause of: /| 126. A sound relatmnshlp betwee'o  the
S :unemployment in. Ind.la in"a given A': employee and hls 3°b is estabhshed bya o

envu'onment sound o R o
power planmng/ ) -

g '(2) Recnutm.ent prooess

(1)7 '_ ngh populatlo-r-_‘ ‘ "(1')" .

» ‘(2)_ : 'Lack of requu'ed sk:]ls :
, ,‘_(3) _.FnouOngqunemglt.qymel}t B r, -.‘ l. i (3) Tr g

@ henedimrelpedutvig @) Devehpmentf o

' 1'23=.'_'_Umon of workers of belongmg to the | 127, Scmntlﬁc method study is also known‘ '
 same oecupatlonls » - : through :

@ Craftumon. > | _'3(1) Motmn StuV e
@) Gene_::al union o (_2)1.",. Work SImphﬁcatmn

3 Iod‘uo’tz-:'ial union :_ R (3) Emotmnal study EE

T (4) :In&eﬁéhdent (4) 'Psychologicaxl gatudy. o

124. Trammgls necéssary for .

(1) New enjl:ployeoé only -~ - IR ¢ .

@ Exlstmg employees only . @ Wdrk ‘mea_sureme'lﬁ'. e

@ New and ex:tstmg employe - (3) . - Overtime /

. (4) Employersonly o L €Y :.Work snmplﬁcaﬁab\z
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Efficient management of incentives may
result in '
{1) Less profit margin
(2) -More profit margim/
(3) No effect in profit
No profit margin
Process layout is 0thérw1'$e called

_"(1)." Product layout

.()

131, Fina ial decisionsinvolve
L ‘g/:nvestment ﬁﬂancmg

g "(_2)_. '

‘and
dwxdend deciswns
Investment: ﬁnancmg and sales
: decisions | ‘
(8 Financing, dividend and cash
- decisions B
‘ ;'(_4} Sales, cash and Ji.'n_v.esii;ment

132

@

@)
(3) Line ’iayout

Fuﬁétional layoutx »

Factor layogt/

ey
Lk

. decisions

Cqst of capit:ai comprises
¢)) | Market rié];
Fiﬁé;mial. risks * '
- (3) " Busmess risks

{4) Fmanmal and busmess rxskA/

(34)

133,

| 134,

135.
o
@
@

‘136

o

LD/708
A high BEP would indicate a
(1) High financial leverage X
2y  Low ﬁnanciai leverage
3) AHigh ope?ating leveragé
(4) ~ Low operating leverage’

Over cap1tahzatmn is mdlcated by )

: - ngh propmetary ratlo .

| ,‘(2-) ._hiﬂw-pmpnetary ratio

| (3), H{gh Debt to é_q\s_ity ratio
@

'_‘Tréd.ing‘.én eqﬁity A

.The cast of capltal of hhe ﬁrm is ,

M,tmmum rate of return
. .}Maxxmum rate of returns -

Normal rate ofretum .
(4)5. No i{atebi retui'n S .
'Which one of the f'oll-oﬁving' is .éonﬁected
'with'cash managemer-i_t?. R
@ Eo@

Net ﬂoat
@ ldletime
(4) | Trade discount

www.sak shieducation.com



www.sak shieducation.com

*

LD/708
129. srendrsre 5&ga‘;<>é§zé- 5553;99 1508
Dégor $dErRy D590
(1) &%y et 5785
(@) gD e srgS

(3)  erghand o) [HgronTe 6‘5@6@@
S 4y erg 53‘85 Eigair‘é)m

SR & a:g;a%m 55 Do mw -
» SpBens.
@ ::é)L/s"é'SﬁeS 8 s@eﬁ S
e @ -aSée@eS' e .
e @ s‘égéeer{ptﬁ

- 130.

: mgwe;es‘ 29 éowon
Deynd Diglo m&wa‘»
gf;s,e.ga, AnGodh mgdi)‘m‘

(39)

- ‘185. ? weéc‘éédi)a 5501:333 epo&i

,

- 133, 288 Sdogodd Dok B 2o

BOLE08
M
@)
3)
@

| oQS 88 9538
ee) e85 6;3'55 |
085 D880 H5BE
e D560 850E

134, 08 ::mwgugesea
@éoﬁaa&amoé )
s &rf B¢ oﬁrasm‘;6§ :;q_ga |
@) seyesrmar ang R
@) e88 mow, éh{gﬁa,g@
@ é«sqsa:.; :im R

to8 038 o

€55 p@:}eﬁw -
,QK- KGB\ L;’)Q;Se:“éw 4
@ m% 5’3303&13 o
o 4 50 L‘:}@:)e)-'ém aﬁ‘ﬁﬁo s |

136 BV mcss.mps‘ .aoaooqio ga Lgoe
" St aked tb&oZ)o&
(1) EOQ s
(2) YIS/
@ Sy

‘(4‘)~: ;5;5&:0{,0&/ -

www.sak shieducation.com



137.

(1)
(2) Less than cost of debt
(3)  Equals cost of debt :
' (4) Nothirllg to do Vw_ith' debt
138 EBIT level at Wthh EPS remains the 1
- same urespectlve of the debt-Eqmty mlx'_f.
is termed as oo

www.sak shieducation.com

Trading on Equity is a situation where
ROIis ‘

More than cost of debt

ha ,\_

@
@
RN

- 139. A

@

@

:.1140.;' The term ‘funds as used in funds ﬂow .
(2)
®
HON

Break Even Pomt
_Cntlcal pomt

Pomt of- Indlﬁferenoe

,Optnnum pomt ;

Arb1trage process 1s the operatmnal.

]ustﬂicatmn for

o B Mo
3

Relevance model
(2). .
@,

‘th{‘l_jellevance _model'; ' _
'_Treditibhal model - -
'Obé_rat'ibnal mode'li‘ Ce

statement is _
Current assets o
Castl -

Wo;'kilig capital
Curgent Hgbﬂities

(36).

A

141

LDI708

Which of the followmg is not a source of
fund?

ey PurEhase of machinery‘;

(2) Profit earned '
- (3). Issue of share capital .
4)  Loan raised -

| 140,

s (4) Nehe-_ofthe above .

Dep_reeiat_ieﬁ of machinery is

““Both (1) and @

e

RS Peripd‘coé.ts are otherwise kﬁdw'p'es .

- (.1) | V:_ii-iable cos‘?‘.s -

' ®) Semi-variable cost/

(2). Fixed costs

Marginal costs -

@

- s
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144. Contribution ma

ey
(2)
3

4

145. The basic difference bell:ween Absorption |

costing and
traced by Iook_ing into

\})r Sales

@)

(3
@

ibution argin 1 also known as
" Gross profi ' :

Net income

Marginal income

"Average profit .

can be

F1xed cosf,

~ Variable cost

‘.'Marginal"cbst o

146 The first step in prepanng a Budget is .

) |

@2

6)
@

Cost estlmatmn
Sales forecast
Production forecast

Working capital

147. In the long term ﬁnanc1al ana.lys1s the
siressison

D
)
3)

@

Working capital

Earning potential

Stablhty of esrnings potentlal of
the concern -

Liquidity positfon of the firm

(38)

148,
Oy

e

149.

| 150.

)

‘ @

LD/708

-

Discounted cash flow is a Technique of

Cash flow Analysis
(2) Cash management
Capital Budgeting

(4),  Cost of q’apital/

Statistical Q{J.ality Control is a part of

' ) .Matgrialé managéﬁlent |

| £2) Productidnmgnagement .

- (3)7 Marketmg manageﬁgnt .
Per’sor.i'l.lel managemeﬁt '

@

Whlch one of the following is OOW

| L(;c_ation pré.cedéé lz.lybut .
‘(2) Layout précéde’s _loc#ﬁon _
3) lBoth are doncyrrenft

‘Both coﬁﬂictiﬁé each other
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